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CLAUSE 28
A TRADE UNION ISSUE
Clause 28 of the Local Government Bill received
the Royal Assent on April 1st 1988, and became
law on May 25th 1988. It amounts to the largest
attack on civil rights in Britain this century.

they will take, councils havestopped work intended
to investigate the needs of this section of the
population, and teachers have been threatened
with dismissal if they admit that they are gay.

Now it is law, Clause 28 prohibits "the intentional
promotion of homosexuality ...and homosexuality
as a pretended family relationship" by local
authorities. Clause 28 enshrines in law that lesbians
and gay men are second class citizens, not worthy
of access to local authority funds like everybody
else. Furthermore, it puts in jeopardy all the vital
work of many local authorities to promote equal
opportunities for lesbians and gay men.

The fight against Clause 28 is a Trade Union
issue, firstly because around 2 million Trade
Union members are lesbian or gay, and thus
stand to lose fundamental civil rights. Secondly,
discrimination in the work place, from either coworkers or employers is one of the most
distressing forms of discrimination. Thirdly,
attacks on a section of the community will
inevitably have implications for the rest. If the
Tories get away with this, who will they start
on next?

The sponsors of the Bill (backbench Tory M P's
who have the explicit support of the Prime
Minister) argue that this Bill does not promote
discrimination, but seeks to 'control irresponsible
local councils'.
The experience of lesbians and gay men
completely contradicts this position. Reports of
physical attacks have increased four-fold in the
last two years. Overt prejudice towards lesbians
and gay men has now received a new credibility
because of Clause 28, and this appalling trend
will be accelerated. Already libraries are
removing books by lesbian and gay authors,
theatres are hesitant about which productions

In an official statement on Clause 28, the
Wales TUC stated: "It is no coincidence that
the clause is being introduced at a time when
other hard won rights are under attack. Abortion
rights, trade union rights, employment
protection, press freedom -all are being
whittled away".
Although the bill is now law the campaign
against it is not over. Anyone who wants to help,
or needs further information should contact me:
Tim Foskett,CO-Drdinator,Walesagainst the Clause,
c/o The Students Union, Park Place, Cardiff.
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NATION~L UNION

JOURNALISTS

The National Union of Journalists represents writers,
editors, researchers, photographers, producers and
information officers in the media, government bodies and
commercial and voluntary organizations.
The NW fights to defend standards, freedom of
information, and to uphold its own code of practice.
If you work in or are studying for the media join the NUJ.
Contact Derrick Moody on Cowbridge 3235.

We offer an efficient speedy
service for union journals
including despatch and
mailing if required.
Why not ring for a quote.

CARDIFF 482582

Ty Penderyn,

Pen-y-Wain Lane,
Roath, Cardiff.
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East Wales Health Services Branch

PUT PEOPLE FIRST
Your travel agent will help you with
details of alternative ferry services
across the Channel.
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PROTECTING STANDARDS
FIGHTING PRIVATISATION OF
Pathology · X-ray · Kidney
Dialasis · Maintenance · and
other vital services
YOU ARE SAFE WITH
NHS PROFESSIONALS

THE CHANNEL SOUTH WALES

BACKGROUND TO
THE DOVER DISPUTE
Before this dispute began the shift patterns
worked on the Dover P&O routes varied. On the
Zeebrugge run it was 24 hours on, 48 off. On
the Calais run it was two weeks of 13% hours on,
34Y2 hours off (every other day), followed by a
week of lO% hours on, 13% hours off
(continuous nights).
The first P&O proposal was for two weeks of 24
hours on, 24 hours off, followed by one week off.
However this one week was to be regarded as
annual holiday, so the seafarer would not get a
fortnights holiday until they retire. During each
24 hour roster the seafarer would get 10 hours
rest, at least 6 of which would be continuous. In
the revised P&O offer this was withdrawn, and
rest would be allocated "in accordance with
service requirements". Bear in mind as well that
the seafarer is not allowed to leave ship if their
relief does not report for work, and you can see
how they could be expected to work for 72
hours without being entitled to sufficient time to
get a sleep.
Lorry drivers, coach drivers, pilots, miners, all
have their hours of work strictly limited by law in
the interests of safety, but not seafarers, where the
only limit on hours is what the Union can obtain.
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YOU

TUNNEL

P&O claim that competition from the tunnel is
the reason they need to cut staffing levels now. It
is due to open in May 1993, but one year into
the contract it is already three months behind
schedule. If it runs to schedule and/or stays in
budget it will be the first major civil engineering
project since the war to do so, so how much of a
competitor it will represent is hard to judge. It is
however much easier to assess its potential
safety. After two meetings with Eurotunnel the
Fire Brigades Union is adamant that it is not
satisfied with any of the safety considerations.
The Chairperson and Managing Director of
London Underground, Tony Ridley, (who was in
post during the Kings Cross disaster) is a
member of the Eurotunnel board. London
Regional Transport refused to disclose to the
enquiry the minutes of its meetings to ascertain
how much consideration it had given to safety.
We do know however that the Paris Metro spent
£30 million per year over the last ten years on
fire precautions, compared to LRT's£2 million.
Tony Ridley was re-elected to the Eurotunnel
board this May.

SEAFARERS
SUPPORT GROUP

A group has been set up to support the NUS
members affected by the dispute. A speaking
tour of the area by Dover strikers has already
been organised and many thousands of pounds
raised to support the strikers and their families.
However much more is needed. The Union has
had all its funds sequestrated (legally stolen) by
the Government and so the strikers receive no
strike pay. Despite the fact that the funds are
under Government control and they are the ones
not paying it out, the Social Security deduct an
allowance for this imaginary strike pay from the
families benefit.
Any donations should be sent to:Seafarers Welfare Fund, c/o SOGAT,
5 Gelliwasted Road, Pontypridd, CF37 2BP
The fund would like to organise holidays for
seafarers and their families. One offer of
accommodation has already been received, but
more is needed. Any accommodation will be
most welcome, including self catering, as the
fund will help out with food parcels for the
families concerned. Offers to Tony Walsh at the
address above.
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Wales Co-operitive Centre has De'
Lampeter, Merthyr Tydfil and Rhyl as
advisors bas
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WALES CO-OPERATIVE (
CANOLFAN CYD-WEITH

Branch Secretary: John Slater
1 Bradenham Place, Penarth. Tel: Penarth 703539

Llandaff Court Fairwater Road, CARDIFF (
Founded by Wales TUC. Sponsored by the ~
ment Agency, Mid~Wales Development, E.l
District Councils of Wales.

ro
"* 5th.
Mick Jewell (NUS-South WalesArea) speaking at a rally in Cardiff on July

THEUNIONS
OBJECfIONS
Safety. This is the main objection to which all
others are subsidiary. On March 6th 1987 the
Herald of Free Enterprise went down and 193
people lost their lives, 33 of them seafarers.
When that ship went down it had a crew of 80.
Were it to sail again for P&O it would have a crew
of 65. Mr. Justice Sheen in his official enquiry
report said "from top to bottom the body
corporate (of P&O) was infected with the disease
of sloppiness". In Maya BBC Brass Tacks
programme showed that safety
recommendations in the report had not been
carried out. It also showed that on August Bank
Holiday weekend last year the Pride of Free
Enterprise was sailing so short of crew there was
insufficient fire cover.
Job losses. 500 jobs are to go in P&O's
proposals, in their desire to save £6 million.
Reduced earnings. P&O state that their
seafarers have had a pay increase of 24% over
the last five years, yet that represents just 4.8%
per year, less than the rate of inflation. They are
proposing a pay cut of £25 per week.

~THERIN WALES

P&O THE COMPANY
Turnover
Up £1,000 million on 1986
Profit.
Up £110 million on 1986

£2,920 million
£327 million

Profit on the Dover run alone is almost £11 million.
Subsidiary companies all over the globe from
Pakistan to New York, with interests mostly in
shipping, harbours and warehousing, but also
include Olympia and Earls Court and Bovis
the well known housebuilders. In fact
housebuilding represents one fifth of the group's
activities and profits.

WHAT TO DO IF
YOU'RE BOOKED
ONTOP&O
You're booked onto P&O and want to get off,
here's what to do:1. If you have a reservation, but have paid no
money, then all you have to do is go to your
travel agent and ask them to get you a
booking on another company. There are no

routes out of Britain which do not have an
alternative close by. Advance booking has
been slow this year, and there is space
available through most of the season.
2. If you have paid a deposit, you may still
cancel but will lose your deposit. Youshould
not be liable for any further expense. You
have to weigh up the money against your
personal safety.
3. If you have paid in full then cancellation will
mean losing all your money, unless it is
through sickness or redundancy, and you
have cancellation insurance. The insurance
company will want documentary proof, and
any false claims are fraud. Write to P&O
European Ferries Ltd., Channel House,
Channel View Road, Dover CTl7 9TJtelling
them that you will never sail with them again
unless they settle with the NUS.
4. You are booked onto a package deal and
discover you are sailing via P&O. If you
cancel then 1.,2. and 3. above apply.
Whatever you do write to the Tour Operator
and tell them you will not sail with P&O
again, and if they deal with them next year
they will lose your business. It is important to
write as soon as possible because next years
deals are being negotiated now.
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UNION OF SHOP DISTRIBUTIVE
AND ALLIED WORKERS
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WALTER PADLEY HOUSE
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JUST WHEN YOU
THOMSON
THOUGHT THINGS
STEPS UP
COULDN'T GET
UNION BASHING ANY
WORSE ...
First it was Murdoch, now its Thomson
International in the vanguard of Thatcher's union
bashing drive in the Principality.
More than 100 members of the National Union
of Journalists at Thomson House, Cardiff,
publishers of the Western Mail and South Wales
Echo, are under threat and their pensions in
jeopardy unless they abandon long standing
agreements and sign new contracts which deny
them the most fundamental principles of
democracy, including the right to strike.

The Government's White Paper, "Building
Business not Barriers", published last year,
proposed a significant further erosion of the
rights of ordinary workers, particularly part time
workers and women.
The proposals seek to:-

1. Raise the number of hours which must be
worked each week to qualify for most
employment rights- including the right to a
written contract of employment, protection
against unfair dismissal, maternity leave,
maternity pay, redundancy protection and
redundancy pay.

Not only are Thomson seeking £900,000 from
the EEC for new high-tech plant to beef up
spurious management claims to be the "national
newspaper of Wales" they are also alleged to be
using harassment
to force resignations and
early retirement to avoid expensive redundancy
payments.

Workers presently qualify for this protection
if they have worked at least 16 hours a week
for two years, or 8 hours a week for five years
for the same employer.
These limits would rise to 20 hours and 12
hours respectively. Over 294,000 workers,
mostly women, would lose their existing
rights. Nearly all "job sharers" would be
affected.

The ultimate aim is said to be total casualisation
to reduce costs and increase profits by saving on
sick pay, holiday pay and pensions.
Trade Unionists in Wales will have an effective
answer to this latest demonstration of "Victorian
morality", when standing in the newsagents
wondering which paper to buy.

Doel & Parker

2.

Remove the right of all women to return to
work after maternity leave at establishments
with less than 10 employees.

3.

Limit the right to time off for Trade Union
duties.

4.

Introduce a requirement for applicants
Industrial Tribunals to pay a fee, which
only be refunded if they win'. This will
this the only area of English Law where
right to justice must be paid for.

Solicitors
John M. Doel, Solicitor (Hons), B.Se (£Con) (Wales)
91 St. Mary Street, Cardiff CF11DW
'Jel: (0222) 33578 or 387607

Peace

Shop Ltd.
56, Mackintosh Place, Roath,
Cardiff,Wales.Tel:(0222)489260.
Open Tues-Sat 10.00 a.m.-5.00 p.m. or
call at the stall in the Hayesevery Saturday.
Original PeaceCards· New Red Choir Album
New Dave Burns Record' Lotsof gift ideas
Vegetariancafe· campaign materials,
books, mags etc.

Published by Cardiff Trades Union Council.
Editor Alex Bird
Typeset by Cloud Nine
Printed by Fingerprints FP 2699
Write to the Editor
c/o Fingerprints, Pen-y-Wain Lane, Roath,
Cardiff. Tel: 482582
The opinions expressed in Union Eyes are not
necessarily those of the Trades Union Council
unless indicated.
Our apologies to all who have submitted articles
which have been omitted. Once again we
cannot fit everything in, and good articles have
had to be left out. Our sincere thanks to all who
have helped with the paper.
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Extend from six months to two years the
qualifying period of employment for the
legal right to a statement of the reasons for
your dismissal.

LISTINGS
Each issue will feature a listing column. Send details of
your meetings or events, regular or one off, and we will
include it for FREE.
Every Tuesday-Benefit Night at Old Ilitydians Rugby
Club, Splot! Road, 8.00 p.m. till late. Dave Burns +
Guests. All proceeds to various good causes/
campaigns. All welcome.
3rd Thursday each month-Transport House.
7.00 p.m. Cardiff Trades Union Council.
First Tuesday each month-Cardiff Anti-Apartheid Group,
Friends Meeting House, Charles Street at 7.00 p.m.
Saturday 9th July-6.30 p.m. Rally in City Hall to
celebrate the 70th birthday of Nelson Mandela,
organised by Cardiff City Council and South Glamorgan
County Council. Speakers include Alun Michael Mp,
Councillor Paddy Kitson, Hilda Bernstein (ANC) and
Hanif Bhamjee (WAAM).
Tuesday 12th July-8.00 p.m. till late. Birthday party
for Nelson Mandela at Clwb Ifor Bach, Womanby
Street. Dave Burns, Smut! and Culture, Eric and the
Cycle Club. Late bar plus food. Nelson cannot be there
but you can. Organised by Cardiff Anti-Apartheid and
Artists Against Apartheid. £2.00 (Unwaged £1.00).
Saturday 16th July-Unemployed Games at
Swansea. Details from Hubert Morgan at Transport
House. Tel: 394521.
Saturday 16th July-2.00 p.m. Picket of Tesco'sin the
Hayes to protest at the sale of South African produce,
organised by Cardiff Anti-Apartheid.
Sunday 17th July-London. Mandela at 70
Demonstration-Coaches from the Students Union,
Park Place at 8.00 a.m. Price £4.00 (Unwaged
£2.00). Further details contact Lionel on 226021 or
Gerald on 494730.
Saturday 23rd July-2.00 p.m. Peace Festival starts
with the Peace Fete at Coed Glas School Field. Stalls,
inflatables, childrens games and races, face painting,
music.
Monday 25th to Thursday 29th July and Monday
1st to Tuesday 9th August (except Sunday)Peace Caravan in the Hayes from 10.00 a.m. to
4.00 p.m. Lotsof activities for kids including the Peace
Poems and Posters Competition, plus information
about festival events. Further information from the
Peace Shop on 489260 or 491897.

The last 9 years have seen a steady stream of
measures to curtail employee rights, benefit
entitlement and union organisation. This is no
surprise, given the business orientation and
"profits before people" philosophy of the present
government.

Saturday 6th August-Hiroshima Day. Women only
vigil at Cardiff Castle main gate. 8.00 a.m. Wear white.

We must say to the government - No furtheri
Here is where we draw the line.

Saturday 30th July-2.00 p.m. March for Peace by
the War Generation. Assemble behind the Law Courts
in Edward VII Avenue, followed by wreath laying at
Alexandra Gardens War Memorial, Cathays Park at
3.45 p.m. and meeting in the Temple of Peace.

What you can do
Raise the issue in your union branch - particularly
amongst those members most affected.

Saturday 6th August-Welsh meeting of the
"Chesterfield" Socialist Conference at Aberystwyth. All
day. Details from Sian Caiach, 125 Cyfartha Street,
Plasnewydd, Cardiff.

Press your Union Executive to fight the
proposals.

Tuesday 9th August-Nagasaki Day. Float Candles on
Roath Park Lake at 8.30 p.m. Candle boats on sale or
bring your own. Meet on the upwind side.

Write to your M P, and the media, seeking their
support for a campaign of opposition.

Tuesday 9th August-South African Womens Day.
Details from Lionel on 226021 or Gerald on 494730.

Write to The Secretary of State for Employment,
Caxton House, Tothill Street, London SW1, and
tell him what you think of his proposals.
Lets make 1988 the last year when attacks on
workers rights are toted under the guise of
legitimate public policy.

• Only a very small percentage of cases brought
by workers are successful, far lower in fact than
in any other area of the legal system.
Alun Lewis, IRSF

Saturday 20th August-2.00
the Hayes.

p.m. Picket of Tesco'sin

Thursday 22nd September-Question Time Style
Forum on the Health Service at the
St. David's Hospital League of Friends, rear of the
hospital car park. 7.00 p.m. All welcome.
Saturday 17th September-2.00
Tesco'sin the Hayes.

p.m. Picket of

If your meeting's not here, let us know. Write to: The
Editor, c/o Fingerprints, Pen-y-Wain Lane, Roath,
Cardiff. Tel: 482582.

