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FREE

CHnD SUPPORT AGENCY
-~
S FIGHf BACK
The Child Support Act first came into
operation in April of last year, and has
caused a furore since day one. It had all
party support in the house at all stages,
and in principle is good legislation. Most
people would agree that absent parents
sho Id not be able to financially abandon
.u .
their ch!ldren and former spouses who
are looking aft~r them. Ho,:,ev~r once the
Act was put l~tO operation It became
apparent that Its method of calculating
how much absent parents have to pay,
which is not clearly laid out in the Act, is
crude and arbitrary.
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Mothers - What you can do if
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They will ask you to complete and sign a
Maintenance Application Form (MAF).You don't
have to. If you don't, they have no legal right to
pursue the father. If you don't sign the MAF
theycan'ttakeawayyourbe.nefit,buttheymay
try to penalise you by reducing your benefit by
£8.80 for 13 weeks, and by £4.40 for a
further 13 weeks.

•

If you are likely to be subjectto "harm or
undue distress" by them pursuing the father,
they have no right to penalise you. If you fe~r
lt.,. :.
,
Violence tell them loud and clear, and do not fill
~ ". ~,
~
in the MAF.
• It does not take into account existing Court • If you do not know who the father is, or he
Orders or "Clean Break" settlements, where
is abroad, they do not havethe right to penalise
cash and property was exchanged for subse- you. If his name is not on the Birth Certificate
quent payments. For example absent fathers
he will be more difficult to trace.
have in many cases handed over their half of • The CSA staff may ask for your Income
the. house and contents, and agreed low Support book back. This is illegal. Don'tgive or
malntenace payments as a result. The CSA / send it back.
now makes them pay the full amount, but does • Th
t
t
h
Th h
not return the property rights.
ey ~ay urn up a your orne. ey ave
no legal right to enter.
• It does not take any account of the absent
•
.
.
parents other committments, such as credit
• :heymayaskyoutogoto
an interview. You
payments, support for a new family, or indeed don t h~ve.to g~ whatever your reasons. You
the travel costs in visiting the children who are can write Instead.
.
being "supported" by the Agency.
If you do speak to them, always getthelr. name.
• Any maintenance it sets includes £45.70
Keep full note~ of everything that's said, and
for the parent with care of the children. It is the date and time.
thus not a Child support, but a Family support.
The Agency's real aims
•
'P0

MARCH AGAINST
THECHII.D
"SUPPORT" ACT
Saturday May 21st
Assemble Sophia
Gardens at 11.00am
March at 12.00am to
DSS Office at Newport
Road (Heron House)

threatened by the agency.

A

J.

left worse off. If they are on Social Security,
Family Credit or Disability Living Allowance,
maintenance can match the entitlement. The
maintenance is then clawed back from the
state benefits, and they lose all the "passport"
benefits, such as free sch~ol. meals, f~ee
dental treatment, !ree preSCriptions, housing
benefit and counCil tax rebate.
• The absent parent, although working ful~
time, can in some circumstances be left worse
off than they would be ifon benefitthemselves.
As a result some have left their jobs, some
have emigrated, and sadly some have committed suicide.
• In some cases where there is no adoptive
father, and the child was fathered by AID, the
sperm donor is being targeted.

r

• The parent with care of the children is often

The clear aim of the CSa is to save the

Followed by Rally
Government

benefit payments.

• Last year (19934) the target was £530
million, although it only achieved savings of
£250 million.
• For the first two years of its' operation it is
targeting only those families where the parent
with care is on benefit, and the absent parent
is working.
• The chief executive, Ros Hepplewhite's
£48,000 salary is supplemented by an
unrevealed bonus related to benefits saved.
• The CSApublishes no figures for the number
of children whose income has increased.
Alex Bird GPMU
For further details of groups and activities
contact-

Campaign Against the Child Support
Act (CSSA)
PO Box 287, London NW6 SQU. Tel
071-837-7509
or
JaquiRandall
31 Summerdale Close, Tonteg,
Pontypridd CF38 lLG. Tel 0443217562

Tax cuts

ECONOMIC LEAGUE RELAUNCHED
A new name, but the same old

- only for the rich
~changes

% gain or 1055 in ~st-tax
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At the end of the last war, the basic rate of income
tax was 50%, which dropped to 45% in 1946.
Personal allowances were high compared to wages,
however, and anyone earning the average male
industrial wage paid no income tax at all. The top
rate of tax was known as Surtax, and at one point
roseto 97.5% although you had te be seriously rich
to pay at that rate. Additionally purchase tax was up
to 66% on lUXUrygoods (fur coats or jewellery for
instance).
A recent report from the InstiMe for Fiscal Studies
shows that since 1985, Tory tax changes have
made the rich £30 a week better off, and the poor
£3 a week worse off. (see graph) This continues the
trend which started in 1979, and was first highlighted
by Michael Meacher in January 1990, from an
analysis of Parliamentary Replies.
Gordon Brown commented that this showed Britain
now has the most unfair tax system since the
recession of the 1930's. The tax cuts for the rich
since 1985 have amounted to £5.2 billion, which is
£4 per week per household, we could have been
better off if it had been fairly distributed.

The right wing Economic League, disbanded early last year, has been secretly
relaunched under a new name, Caprim
Ltd.
The league, based in London, had an office
in Bakers Row in Cardiff until the early
eighties. It offered a blacklisting service to
industry, to help them in not employing
militant activists. This service was used by
many large and small companies, of which
the biggest was Ford. At the height of its
activities, its files contained such "subversives" as Robin Cooke MP, Jimmy Knapp
and SDP founder member Sue Slipman.
When the Data Protection Act came into
force, its activities would have been illegal

if it had kept its records on computer. It
claimed that it kept all its 22,000+ entries
on file cards, thus avoiding the act. Attempts by World in Action' to enter its
premises and find out if this were true were
unsuccesful, and sothe suspicion remains
unproven.
The former director general, Stan Hardy,
and director, Jack Winder have retained
the records, and within weeks of the
League's closure started producing the
Caprim Monitor. the new service has now
been widened to include environmental
and animal rights activists, whose activities might reveal a companies unethical
behaviour.

WORKING TOGETHER IN WALES -Wales Co-operative

Centre provides Free Services to help create employment
through Workers' Co-operatives.
Workers' Co-operatives are democratic businesses which two or more people
can run, pooling resources and responsibility. Profits are shared, and each
member is personally involved in the quality of product or service.
Wales Co-operative Centre has Development Officers based in Bangor,
Wrexham, Carmarthen and Merthyr Tydfil, as well as marketing, training and
financial advisors based in Cardiff.

-----

FIND Our MORE
by phoning

WALES CO-OPERATIVE

_

Cardiff (0222) 554955

CENTRE

CANOLFAN CYD-WEITHREDOL

CYMRu

L1andaff Court, Fairwater Road, CARDIFF CF5 2XP

LE CREDIT AUTO A 7,95% *
Everybody knows that interest rates have
come down over the last two years. Government ministers and 'industry experts' love to
tell us that rates are now comparable with our
continental neighbours. This is true if you look
at our base rates, and compare them with their
Central Bank base rates,. or in Germany the
'Lombard' rate. These rates do not have the
same meaning in their economies, however,
and such comparisons can be misleading. If
we look at 'High Street' rates, what people
actually pay, we get a different picture. Forgetting the manufacturer's 0% special offer
rates which are given instead of a discount,
British rates are much higher. Most credit
companies offer 22% or 24% APR. My bank
writes to me to tell me I'm a special customer
and if I want to buy a car, I can borrow 85% of
the price, and I qualify for a 'gold' discount rate
of only 19% APR. If I shop around I might get
16%APR. When on holiday in Brittany at Easter
I picked up the Banque de Bretagne loans
special offer leaflet. This offers 100% of the
price at 7.95% APR, and I don't even have to
be a customer. Some way to go yet!
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Founded by Wales TUe. Sponsored by Welsh Office, Welsh
Development Agency, Mid Wales Development,
E.E.e., County,
Borough and District councils of Wales

MAY DAY GREETINGS TO ALL CO-OPERATORS

cavCDA
Cardiff & Vale Co-operative Development
Association ltd
Enterprise House, 127 Bute Street
Cardiff eFl 5LE
Tel 0222-494411

Fax 0222-481623

Our aim is to assist in the economic regeneration of
Cardiff and the Vale of Glamorgan through the proviSion
of a reliable, client led, quality business advice and
development service to co-operative and community
enterprises
Our chairperson will be on our exhibition stand at the Wales TUC Conference and the
Wales Labour Party Conference each lunchtime to answer any queries

WORKERS AID CONVOY REACHES
THE MINING TOWN OF TUZIA
Workers Aid for Bosnia has recently completed two successful journeys bringing aid to
the beleaguered people of northern Bosnia
wha are fighting to protect a multi-ethnic way
of life against Serbian aggression.
In early March four trucks brought flour, rice,
sugar, peas and beans to the miners of the
working-class town ofTuzla. This was immed~
ately followed by a convoy of 32 vehicles
which delivered an assortment of aid to vi~
lages and towns in northern Bosnia, including,
again, to the Tuzla miners.
On this occasion the convoys travelled to
Tuzla along the "southern route" from Split on
the Adriatic coast. This route - more access~
ble since the peace agreement between the
Croatian army in Bosnia and the Bosnian government - consists for the large part of narrow,
hazardous roads hacked out over the mountains by the Bosnian Army. For all of the convoy
drivers and passengers it was an unforgettable, if hair-raising, experience which vividly
illustrated the importance of the Workers Aid
campaign forthe opening ofthe much shorter,
easily-driven "northern route" from Zagreb to
Tuzla.
The Serbian Chetniks control only four kilometres of this road and its opening would break
the economic isolation of the towns such as
Tuzla, enabling them to trade as well as allowing
the aid to reach them.
This campaign has the support of the Logistical
Centres of 19 of the Bosnian towns and
recently one Plaid Cymru and 42 Labour MP's
signed a motion, "that this house commends
Workers Aid for Bosnia for its campaign to
open up the Northern route to Tuzla and
Central Bosnia for aid convoys".

MayDay
greet ings to all
co- operators and
Trades-Unionists
Worldwide
Ty Penderyn, Pen-y-Wain Lane,
Roath, Cardiff, CF2 3NH

Tel 0222-482582
Fax 0222-499429

TUlia Miners and some of the Workers Aid convoy members with truck and banner in Serbo-Croat. It reads
"End the blockade, open the northern corridor to TUlia. Build workers internationalism".

However, whilst this campaign continues it
was necessary to respond to a request from
the mayor of Tuzla for a Workers Aid presence. All the difficulties of the journey were
soon put in perspective when the convoy
members met the people of Tuzla. In the
middle of their extreme personal hardship we
found a humbling dignity and a pride in their
multi-ethnic way of life.
Everybody was anxious to explain how they
inter-married or how they were Muslims with
Croat and Serbian friends and neighbours.
Above all, there was a great consciousness of
their position in the forefront of the fight
against fascism and ethnic cleansing. They
are surviving on a meagre ration of aid. Food
can only be purchased on the black market
where examples of prices are: kilo of flour, 20
Deutschmarks (£8); kilo of sugar is 18 DM's
(£7); litre of cooking oil, 14 DM's (£6); packet
of 20 cigarettes, 12DM's (£5). People who are
still working receive a nominal 2-5 DM's per
month and a small aid parcel.
Everywhere there are thin, gaunt people who
cannot fully understand why the western powers
have allowed this situation to develop. And, in
particular, they do not understand why the
response of the labour and trade union
movement has been so slow and hesitant. We
met the .representatives of the Tuzla miners
who fully supported our call for the rebuilding
of workers' internationalism. A message from
the miners' president includes this passage:
"You have been in a position, during your Tuzla
visit, to feel that you are part of our fight
against the disaster inflicted on us by Nazi and
fascist aggression, and to find out, if only in
part, the danger facing us if resistance doesn't
come soon. We ask that you do everything in

your power so that fascism never appears
elsewhere. "
~a~mclthe~~~a~~ct~~~
Tuzla university. The war has greatly disrupted
their normal working. Students alternate their
studies, on a monthly basis, with their duties
as soldiers in the Bosnian Army.
They have asked for books in English from the
fields of medicine, electronics, machine engineering, economics, mining, geology, building, mathematics, physics and chemistry.
Workers Aid will be returning soon to Bosnia
with another convoy. We ask that all trade
unionists answer the call from the Tuzla miners and help in the necessary fight to build
workers' internationalism agains the ethnic
cleansing of fascism.

Jack Vance
For further information write to Workers
Aid for Bosnia, PO Box 9, Eccles SO,
Salford M30 7FX, or contact Cardiff
Trades Council Secretary, Jim Bevan, 9
Victoria Terrace, Cwmavon, Port Talbot,
SA12 9BP. Tel 0639-894240

Part of the Workers Aid convoy on route to TUlia
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A Sustainable Transport Policy
for Wales
Cardiff Trades Union Council recently adopted a
policy for sustainable, socially-equitable, and env~
ron mentally-friendly transport in Wales, and is asking the Wales TUC to work with other organisations,
including local councils and transport and environmental groups, to achieve this policy.
We included the following objectives:
• a target reduction of 30% in road traffic in Welsh
towns and cities by 2005 with no increase in other
areas, by restraining excessive car use whilst at the
same time easing mobility by other modes;
• the setting up of well-resourced and democrat~
cally-accountable Passenger Transport executives
in all Welsh regions;
• a major shift of freight from road to rail, brought
about by altering the balance of taxation and subsidy
to reflect the full environmental costs of road hau~
age, together with the up-grading of Holyhead and
Fishguard railways so that lorry sem~trailers can be
carried on them 'piggy-back';
• positive use of the planning system to ensure that
major new developments are located where they
can easily be reached by public passengertransport,
by bicycle, or on foot.
In spite of the recently announced UK roads programme (which has been cut from that which was
originally intended), and the privatisation of British
Rail, recent developments have shown changes
which will allow the promotion of a more sustainable
and environmentaly-friendly transport policy.
Local councils have been expected to develop
policies, and follow planning guidance, which will
give greater priority to the role of public transport,
and to the restraint of car use. For the first time,
local councils have been allowed by Central Government to make 'package' bids covering both
private and public transport investment proposals,
to support comprehensive and integrated transport
strategies.
Recent draft Structure Plans from the Welsh counties (which will govern land use and transport infrastructure planning decisions over the next 20 years)
have emphasised the need to:
•
•
•
•

minimise the need to travel by car
encourage the use of public transport
encourage cycling and walking
stimulate more energy efficient development

by integrating land use and transport provision, and
by ensuring that all proposals take full account of
their environmental consequences.
In its recent 'Integrated Transport Strategy', South
Glamorgan County Council has gone some way
towards recognising the need to change, even
quoting the relevance of a 1992 report commissioned
by Cardiff Friends of the Earth: "An Environmental
Approach to Transport and Planning in Cardiff."
Welcome though this is, these policy documents,
coupled with recent trunk road announcements
from the Welsh Secretary, John Redwood, still
contain messages of the private-road-vehicl~d
approach to transport. The Welsh Office seems
determined to build more roads at great expense,
thus promoting traffic growth, while the Government
is breaking up and privati sing a public transport
system that has been virtually brought to its knees
by decades of under-investment. It is unlikely that
local councils will have the means to support socially<lesirable passenger services. The development
4
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of an integrated transport policy has been made
much more difficult by bus and rail privatisation, and
the rigging of the transport "marker to favour
private road transport for both passengers and
freight.
A recent (1994) report from the Campaign for
the Protection of Rural Wales, entitled "Wales
Needs Transport Not TraffiC" (£6,from CPRW,
31 High Street, Welshpool, Powys, SY21 7]P),
gives a critical look at current transport policies
for Wales.
The report highlights the fundamental
incompatibility between current transport and environmental objectives, and the resulting contradictory policies within the Government, the
Welsh Office, and localgovernment. Inpropasing
that it is "physically impossible and environmentally dangerous to try to meet everyone's
mobility needs infuture byencouragingprivate
vehicle use", it found that, "a green transport
strategy for Wales will need to combine incentivesfor greenermodes with disincentives against
the use of the car. It will also need to transfer
significant sums from the roads programme to
public transport".
In developing a more sustainable transport
strategy, "it will be necessary to challenge and
change some deeply entrenched personal and
corporate values", and the CPRW report recognises that this is a daunting task. '1t will require
both personal and political commitment to
change", it says.
Trades unionists can be involved in both personal
and polit~al support of a sustainable transport
strategy. By reducing personal use of their cars
(encouraged by reduction in employer's provision of
cars and car mileage allowance, with the money
saved being transferred directly to salaries), and at
the political level, by raising awareness of the social,
economic, and environmental effects of transport,
and by campaigning and lobbying for a much enhanced role for public transport, cycling, and walking,
we can help to change policies.
It will be important to address the issue of roads =
development = jobs. Whilst there is considerable

anecdotal evidence that new or up-graded roads
attract commercial and industrial development, it is
rather strange that, given the massive investment
and bold claims being made, hardly any research
appears to have been carried out on the net economic
benefit that improved transport links tiring to local
economies.
The evidence is that, rather than create new deve~
opment, improved road links probably just redistribute it. Even Michael Howard (then Environment
Secretary) admitted, "Transport is essential for
economic development but we must not make the
mistake of thinking that transport causes economic
growth." Nor is it an efficient way of creating jobs:
a social house-building programme would create
many more jobs for the same amount invested in
roads.
No causal link between good road access to a
region and its economic performance has yet been
proven. It is worth noting thatthe effect of new roads
is a centralising one, (e.g. industriaVwarehouse
relocation from South Wales to the West of England,
or from the South Wales Valleys to Cardiff); in every
case, several locations will lose jobs and only one
will gain.
Wales has always been peripheral to the most
prosperous regions, such as South East England. A
new road to an economically weak region like Mid
Wales opens up the region to the supply of goods
from an economically stronger and/or more centrally
located one. However, what businesses often seem
to need is localised access improvements, where
(using DoT evidence) the ratio of benefits to costs is
6:1, compared to 2.5:1 for trunk roads-and that is
to consider only the road option!
This obviously has implications for economic policy
in Wales (and also for long<iistance freight haulage
and local freight distribution). According to CPRW,
"Instead of trying to plug into the end of a transEuropean communications network which is likely to
be blocked by congestion at many key points outside Wales, the creation of a decentralised and selfsustaining economy within Wales and with its regional
neighbours may be a more realistic strategy for
providing people with the products and services
they need."
Ken Barker

Half a million people go
missing in DoE's

"Bermuda Triangle"
The employment figures for December 1993 have
just been published in detail, and they show that the
number of people in employment has gone down
since September 1993 by 55,000. So although
employment rose by 97,000 between March and
September 1993, more than half that rise has since
disappeared. Interestingly, part-time jobs have fallen
much more than full-time jobs, with full-time jobs
falling by 2,000 and part-time jobs by 53,000.
However, although in the three months to December
the fall in full-time jobs is not so sharp, and the rise
in part-time jobs has been replaced by a fall, nonetheless the long-term trend is still that full-time jobs
are falling and only being partly replaced by parttime jobs.
Thus in the period since the General Election there
has been a fall of 764,000 in the number of people
in ful~time work, and a rise of only 194,000 in the
number of people in part-time work. This means
there are now 570,000 fewer people in work than in
March 1992.
The detailed breakdown of these figures is as
follows:-539,000
-5.4%
Full-time men
Part-time men
+124,000
+11.8%
-3.8%
All men
-415,000
Full-time women -225,000
Part-time women +70,000
All women
-155,000

CARDIFF
BOND BOARD
~

NEW ACCESS
TO HOUSING

Looking for rented accomodation in Cardiff?
Unable to find the cash to pay the landlords
bond?
Cardiff Bond Board has been formed to help
people in exactly these circumstances. It is a
project jointly funded by Cardiff City Council
and the Welsh Office, which subject to certain
conditions will issue a Security Bond Certificate
to the landlord guaranteeing to pay them,
should you leave owing them money.
To find out if you qualify, or for more details,
contactDevelopment Officer, Cardiff Bond Board
109 St Mary Street, Cardiff CFl lOX
Tel 0222-822353

Maternity rights in the 1990s: New Developments and New Opportunities
Seminar to be held in Cardiff - Wednesday June 15th - County Hall, Cardiff
1O.30am to 4.00pm.
Details from Julie Crew, Transport House, Tel 0222-227449

-3.9%
+1.5%
-1.5%

It has been suggested that the fall in the number of
people in employment is being compensated for by
the rise in numbers of ·self-employed". However,
between March 1992 and December 1993, the
number of people in self-employment rose by only
20,000. Over the same period of time there was a
fall of 35,000 in the number of people in the Armed
Forces (not counted amongst employees) and a fall
of 26,000 in people on training programmes.
The net result of all these changes is that between
March 1992 and December 1993 there was a fall of
611,000 in the number of people in the workforce,
although the unemployment figures for the same
period show a rise of only 122,000 people. Nearly
half a million people have somehow gone
missIng!
Source:The Campaign Against Poverty
47 Upper Lloyd Street
Moss Side, Manchester M14 4HY
Tel 061-226-3258 Evens & weekends only
The campaign publishes a monthly factsheet free of
charge, whhich, although cheaply produced is an
invafuable source of information.
Published by Cardiff Trades Union Council
Editor Alex Bird
Printed By Fingerprints (TU) Cardiff
Write to the Editor
95 Ninian Road
Roath
Cardiff CF2 5EQ
Tel 0222-497921
The opinions expressed are not necessarily those of
the Editor or Cardiff Trades Council, except where
indicated
All material is copyright Cardiff Tades Union Council
1994. Reproduction is welcomed by sympathetic
publications, and all fees will be waived provided
publication is not for profit and a credit is given.

South and West Wales
Branch sends May Day
greetings to all
Trades-U nionists
Branch Secretary: John Slater
1 Bradenham Place, Penarth. Tel: 0222-703539

MAY DAY

GREETINGS
USDAWreaches out to
¥at".:1 low paid workers
UNION OF SHOP, DISTRIBUTIVE AND
ALLIED WORKERS
5

MAY DAY - TIME TO FIGHT BACK!
May Day is the traditional day throughout the world
when workers, Trade Unionists, Socialists and their
families celebrate their solidarity in the struggles of
their class. It is no longer to be called May Day but
Spring bank holiday.
Since the Tories came to power in 1979 they have
set out to eradicate all the collectivism of our class
and replace it with individualism. Hence the barrage
of new (antkJnion) laws, which started with the
closed shop, secondary action (picketing, blacking
etc.), secret ballots for industrial action, political
fund ballots, now all ballots are to be by post, with
members and their employers encouraged to stop
paying their union contributions through their wages.
These laws were prefaced and accompanied up to
1985 by a number of major strikes culminating in the
year-long Miners' strike, which, because it was
starved of the unity and solidarity action by the rest
ofthe trade union movement, was defeated in its aim
of defending pits and jobs.
Every Trade Unionist knows where the blame for this
defeat lies!
After 1985 the number of days lost through strikes
dropped dramatically, showing the morale of union
members. The late 80's up to 1992 saw some
resurgence of militancy as a result of a small boom
in the economy, which then gave way to the onset of
the present slump.
It is important to recognise the reasons, and how the
Tory Government and its Employer supporters have
achieved a decline in trade union membership and
activity, far in excess of the unemployment created
by the present slump. The TUC now has 7.5 million
members and falling. Tragically the National leaderships of trade unions, and the vast majority of ful~
time officials, were only spurred into action over the
Tory ant~union laws when the collection of subscriptions from wages was threatened. The "Deregulation Bill" (clause 26) which will become law
this summer will complete the destruction of the last
major gain of trade union organisation in the work
place.
This gain, was the protection of the activist, the
militant shop steward or rep, the ill, the disabled,
and others who can no longer work as hard or as
fast. It was the right in the event of redundancy that
the "last one in was the first one out", (LIFO).
Employers over the last 5/6 years have set out to
destroy LIFO and select those they wanted to get rid
of. Where they have been successful trade union
organisaiton has dramatically declined, as shop
stewards and others who stood up the employers
were dismissed.
The legal adoption of redundancy selection criteria
and assessment, means that taking a case for unfair
dismissal to an industrial tribunal will be a waste of
time. Already representatives of members taking
such cases are denied access to other employees
assessment forms, preventing any comparison skills,
experience etc. essential for proving dismissal for
trade union reasons. But more importantly it means
that employers will be able to select anyone who
opens their mouth in opposition or dissent.
The result must be that the number of activists will
rapidly decline, as they keep their heads below the
parapet, or that the self-interested opportunist will
take on the position of shop steward or representative.
In either case people will drop out of the unions as
they see that they cannot get anyone to stand up for
them or those elected are in the management's
pocket. This latter philosophy is being encouraged
by a number of unions who propose a partnership
with employers.
6

Will there be a National campaign by the trade
unions, will there be demonstrations, protests and
lobbies, will the TUC call for action?
It appears that the threat to factory organisation,
membership, and activists is "Just another kick in
the teeth for good industrial relations" according to
Brendan Barber, TUC deputy general secretary.
Another legal decision which will also add to the
above problems, is the case of "The National Association of Teachers in Further and Higher Education
vs. Blackpool and Fylde College: The Court of
Appeal decided that unions balloting for industrial
action must provide the employers with lists of their
members names. Bang goes the secrecy of the
secret ballot, in comes the fingering of union members. The sting is that if the names are not give, then
legal immunity from prosecution by the employer is
withdrawn.
How much longer will the unions go down the path
of "obey the law at any cosf, when will the members
say enough is too much. It can only be said that the

longer it takes, the higher the cost, and loss in
human resources, the longer and more bitter the
struggle. The final responsibility for the future of the
unions lies with its leadership, it is no good passing
the buck back to the beseiged activist, and member
when it is too late. The time to give leadership is now,
and from the front.
Jim Bevan - AEU
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Transport
& General
Workers' Union
South Wales Voluntary Sector Branch 4/45

MAY DAY GREETINGS
To all who work to overcome oppression

Ken Barker
(Chair)
Cardiff 372379

Phil Ward
(Secretary)
Cardiff 480296

Wales Largest Teaching Union
Yr Undeb Athrawon Fwyaf
Cymru

MAY DAY GREETINGS
NASUwr National Centre, 9 Field Way, Maes-y-Coed Road
Llanishen, Cardiff CF4 4HY. Tel 0222-625353, Fax 621220
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working together in Wales

MAY DAY GREETINGS
South West Region, Williamson House,
17 Newport Road, Cardiff, CF2 1TB
Tel: (0222) 491260
Regional Sec. Ivor J. Thompson

