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BRITISH RAlliS SECRET
PLANS TO CWSE CATHAYS
MAINTENANCE DEPOT
SCUPPERED

In November of last year the manager of
Cathays Maintenance Workshops, Harry
Paulton, was asked to prepare a report on the
future viability of the depot, as the new 'Sprinter'
trains are eXflected to need less maintenance
than previous rolling stock. As a result British
Rail considered closing the workshops, without
any prior consultation with the unions involved,
and began touting the land around Government
Departments, Local Authorities, and various
Quangos to see if any would be interested in
buying or leasing the 'surplus' workshops.
Enquiries by the unions were confused at first by
British Rail, who pointed to the sale of Tidal

Sidings, in the docks, and some surplus land at
Ferry Road, but the land being offered for
disposal has buildings suitable for use as
workshops, which neither of these other sites
have. The secret report was leaked to the union,
and finally BR had to agree to an emergency
meeting with the local NUR organiser, Viv Taylor,
which was held on the 12th of April.
At the meeting Harry Hamer, the BR regional
manager denied that closure was planned and
guaranteed at least one years continued
operation for the depot, thus preserving the jobs
of the 100+ workers involved. The management
however have failed to give an adequate
explanation for both the report on the depot and
the attempted disposal of the land.
Obviously, if the new rolling stock requires less
maintenance in practice, then the pressure will
be on by BR for more cut-backs in the future,
but by concerted effort the NU R have ensured
that these jobs are safe in the short term at least.

Gwent College of Higher Education
SCHOOL OF TRADE UNION STUDIES TUC. TRADE UNION STUDIES UNIT

OPPORTUNITY FOR FULL-TIME STUDY
If you have been active in the trade union, labour, women's or community
movements, there could be a place for you on our one year full time course for the

DIPLOMA IN TRADE UNION AND SOCIAL STUDIES
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*

(SEPTEMBER-JUNE)
Noformal qualifications are necessary, only a lively interest in trade union issues and/or community activity.
Subjects include labour and women's history, economics, sociology and industrial relations. Emphasis is
given to present day topics and study skills.
Applications welcomed from men and women. Due consideration will be given to those who may not
have had an opportunity for trade union activity.
The course has run successfully since 1975 and over 300 mature students (usually 20-50) have benefitted.
Platform for higher education and new employment. Ex-students (many previously unemployed) now
have jobs in the trade union movement or in the community.
Grants available from Local Authorities. Course eligible from most trade unions bursaries.
For further details, please contact: The Course Tutor, Mr. Keith Elliott, Gwent College of Higher
Education, Allt-yr-yn Avenue, Newport. Gwent, or telephone Newport (0633) 51525.

I would like more information about the Diploma in Trade Union and Social Studies:

Welsh Trades Unionists marching in January at
rally in Cheltenham in support of the rights of
GCHQ trades unionists.
Photo: Alex Bird
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Wales Anti-Apartheid Movement
sends May Day Greetings to all
fellow trade unionists.

Two Years Old
With this our third May Day edition, Union Eyes
celebrates its 2nd Birthday. The paper is run on
a shoestring, and as such has to raise all its
costs by advertising or through donations. With
this issue we have reached the highest level of
support so far and the paper is now in a position
of being truly financially viable. I would like to
take this opportunity to thank all those who have
had the confidence in the venture to give it their
moral and financial support, plus of course all
those who have contributed stories, etc.
Union Eyes has from its very outset had the
highest circulation of any socialist publication in
Wales, and its circulation is still constrained only
by financial considerations. We hope to be able,
with your continuing support to build on this for
the future. In the face of rampant Thatcherism it
sometimes seems that our movement's struggle
is an impossible task, yet we vastly outnumber
the tory hordes. With slick organisation and good
communication we can build unity and mutual
understanding in our ranks, and that will be the
foundation of victory. We believe this paper
helps that process.
Alex Bird

Published by Cardiff Trades Union Council
Editor Alex Bird
Typeset by Cloud Nine
Printed by Fingerprints

FP.2594

Write to the Editor,
c/o Fingerprints, Pen-yWain Lane,
Roath, Cardiff. Tel. 482582
The opinions expressed in Union Eyes are not
necessarily those of the Trades Union Council
unless indicated.
Our apologies to all who have submitted articles
which have been ommitted. Once again we
cannot fit everything in, and good articles have
had to be left out. Our sincere thanks to all who
have helped with the paper.

We offer an efficient speedy
service for union journals
including despatch and
mailing if required.
Why not ring for a quote.

CARDIFF 482582
T:9Penderyn, Pen-y-Wain Lane,
Roath, Cardiff.
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Dear Union Eyes,

Support sanctions-Boycott

I feel I must reply to the article "The Future of
the Health Service in South Glamorgan" in your
February, 1988 issue.
I appreciate the difficulty of summarizing the
Draft Strategic Plan of 200+ pages, that could
dramatically change Health Service provision in
the County but I found your review to make
some unhelpful comments. Remarks such as
"down 21%" and "down 51% from 410 to 200"
when commenting on services for non-acute
psychiatry and people with a mental handicap
do not emphasize the positive aspect of the
planned service.
In looking at the Strategic Plan we must assess it
on the proposal service and the quality of care
that can be provided. It is all too easy to fall into
the number/statistics trap and judge the plan on
the number of beds provided basis.
I am sure that no one would condemn people to
long stay "mental institutions" when better
alternatives are available. South Glamorgan has
pioneered high quality services for people with a
Mental Handicap.
The Draft Strategic Plan which refers to the
Health Authority's Plan for the future of Ely
Hospital builds on this work and aims to provide
a comprehensive quality service for people
currently in hospital or who might otherwise be
admitted to hospital. These developments
reduce hospital beds but provide a significantly
better service, that demands higher investment
from the Health Authority in terms of resources
and staff. We must support such developments
to offer people with a Mental Handicap a better
quality of life and more choice. Thankfully the
plan also indicates a similar transition for the
services for people suffering from a mental illness.
Whilst I applaud the Draft Strategic Plan on the
proposals for services for people with a Mental
Handicap, many other areas do give cause for
concern. I believe that a Health Service should
be people/care orientated, based in local
communities and as such concentrating acute
services in 3 hospitals and the majority of others
in 4 "Neighbourhood Hospitals" does not take
services to the people but moves people great
distances to services. I am sure that a sound
case could be made for 6 or more
"Neighbourhood Hospitals" that include some
acute services.
I hope that in responding to the Draft Strategic
Plan the Cardiff Trades Council and all others,
take the quality of service to be provided as their
main concern and do not try to defend
inappropriate services (because they work
alright now). It is important that ata time of
change we take a visionary approach to
achieving a quality National Health Service.

South Africa.

NUCPS,
ECGD Branch
May Day Greetings to all trade union
colleagues, especially in the public
sector, with whom we unite in
opposition to arbitrary cuts in central
and local government services.

Plaid Cymru - Trade Union Section
May Day Greetings to all WTUC Delegates.
WTUC fringe meeting-All welcome-Friday, 29th April,
6.00 p.m. Marine Hotel, Vaughan Street, lIandudno.
Dafydd Elis Thomas and Syd Morgan on
"Full Employment vs The Environment"
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WORKERS' EDUCATIONAL
ASSOCIATION

WEA classes starting in May in South Glam include:
Women & Writing' Splott Local History
Cardiff Bay- Progress or Problems?
Sessions on the Education Bill, Housing Bill and Poll Tax.
Speaking up and Out-Workshop for Women.
The Heritage Coast . Day School on Ireland
Classes are decided upon and planned by WEA students
and members themselves.
If you are interested in attending classes, joining or
forming a WEA Branch, contact:
Irene Magrath, WEA Tutor Organiser for South Glam,
19 Longspears Ave, Gabalfa, Cardiff, CF4 3NU. Tel: 615000

MAY DAY GREETINGS
NGA Fingerprints Chapel. May Day Greetings
to all fellow trade unionists and co-operators.
Wales Co-operative Centre. May Day Greetings
to all co-operators, and to all our colleagues in
the Trade Union movement.
MSF East Wales Health Services Branch send
May Day Greetings to all trades unionists and
supporters of the NHS.
May Day Greetings from NAS/UWT Wales.
Fighting for the restoration of the right to
negotiate pay and working conditions. Fighting
GERBILL. Serving Members. Serving Education.
Serving Democracy.
South & West Wales Graphical Society (NGA).
May Day Greetings to all fellow trade unionists.
COHSE-Wales Region. May Day Greetings to
all fellow Trades unionists.
GMB Wales Region. May Day Greetings to all
fellow Trades unionists.

Yours sincerely,
Gary Bye

Since writing this letter Gary has helped the
TradesCouncil to prepare our submission to the
Health Authority and many of his points have
been incorporated. Editor. See story page 5.

May Day Greeetings
from the postal and
telecom workers of
the Cardiff Uniform
Branch, Union of
Com munication Workers.

WHO PAYS THE BILL
FOR PRIVATISATION?

THEY WILL!
o

0

G/MB

working

together

for better public services
,

South West Region, Williamson House,
17 Newport Road, Cardiff, CF2 ITB.
Tel: (0222) 491260
Regional Sec. Ivor J. Thompson
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INTHENHS
In the Christmas issue of the British Medical
Journal Sir Douglas Black, ex-president of the
Royal College of Physicians and ex-chief scientist in
the N HS, asks whether those of us working in the
health service are entering a more closed society.
The question has occurred to many others in the
last year, and not only health service workers.
Within the NHS the all-pervading atmosphere of
secrecy and censorship has recently been
highlighted by the Bath Health Authorities'
suspension from duty of Dr. Gillian Cardy, who had
been found guilty of speaking to the press about
shortcomings in the local health services. The
British Medical Association has called this a clear
infringement of the right of free speech and
contested the decision, which has now been
reversed. What is not so widely known is that NHS
employees in many areas are forbidden to speak to
the press about health service problems without
first getting permission from the appropriate
administrator. Dr. Cardy is not the first to be
The injured campaigning for the sick on the picket
subjected to open punitive action. NW Hertline at St. Davids.
fordshire Health Authority is reported to have
disciplined the St. Albans Branch secretary of
COHSE three times for speaking to the press about
NATION~L~U~N!i!!IO~N local hospital conditions. Others have merely been
threatened, like Mr. John Guy, an orthopaedic
JOURNALISTS
surgeon in Worcester, who, according to a report in
the Guardian, stimulated Nicholas Ridley to ask for
The National Union of Journalists represents writers,
him to be silenced. His crime was to write to his
editors, researchers, photographers, producers and
information officers in the media, government bodies and
patients telling them that they could not have their
commercial and voluntary organizations.
hip operations because of financial cuts.
The NW fights to defend standards, freedom of
information, and to uphold its own code of practice.

The combination of secrecy and silence in NHS
administration is now a major obstacle to rational
discussion and decision making. It allows purely
political decisions to be taken without any public
knowledge of the events or their consequences. In

If you work in or are studying for the media join the NW.
Contact Derrick Moody on Cowbridge 3235.

"The National
Health Service is safe
with us"

Health
service
statton the
picket line
at St. Davids
in March.
Photo: John Lewis

CITY OF CARDIFF
CANGEN
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the same Christmas medical journal one of the
editors gives 20 examples of the way in which
information is supressed. Some are worth quoting:

1. When the chairman of the N HS Management
Board resigned,
health authority
telling them not
instruction from

the West Midlands regional
sent a telex to its 22 districts
to comment. This was on an
DHSS.

2. The chairmen of the London district health
authorities were pressurised by the NHS
Management Board not to publish a report
highlighting severe deficiencies in acute
hospitals in London. They published.
3. In 1986 the Minister of Health announced in
parliament (May 16th) that the Official Secrets
Act covered members of all DHSS committees.
4. Volume I of the official history of the N HS has
waited two years for approval for publication. It
is hoped to be published in 1988.
5. The chairman of the Health Education Council
(now abolished) attempted to suppress the
Councils report on poverty and health. A limited
edition was published.
6. Researchers funded by the DHSS have had
changes made in their rights to publish the
results of their work. Many of them interpret
these changes as attempts at censorship.

These are just a few symptoms. What we all know
as part of our everyday health service life is the way
every smallest item of information is kept well
under wraps. Embarrassing statistics are published
either late on Friday afternoon or better still just
before a holiday period. The official press release
may not be quite complete. Essential documents,
from the Black Report, to health authority minutes,
are published in strictly limited numbers-in the
interests of economy. Health Authority meetings
themselves are, of course, open to the public- but
in the interests of confidentiality any topics of an
important political or mangerial nature are
discussed "in committee". The "confidential" part of
Health Authority meetings, originally intended to
protect matters of confidence regarding individual
patients or members of staff are now more
commonly used to discuss issues like privatisation
on the grounds of commercial secrecy.
If the NHS is to be administered in an atmosphere
of mafiosa politics perhaps we should forget about
patient care and concentrate on showing respect
for the boss and getting the most profitable
contracts. Maybe the oath of silence will soon be
part of the terms and conditions of service for NHS
employees.

CARDIFF TRADES
UNION COUNCIL
PREPARES SUBMISSION
TO HEALTH AUTHORITY
Following the story in our last issue the Trades
Council has prepared a submission in response
to the South Glamorgan Health Authority's
strategic plan. This submission has not just
provided criticism of the plan, but as a result of
much thought and debate, has produced what
is in effect an alternative plan. This was then
passed around to other Trades Union bodies
and Labour Party branches, in order that they
might, if they so wished, endorse it.
The plan argues for the creation of 10
neighbourhood hospitals, rather than the 4 in
the Health Authority Plan, and that these should
mostly be located at existing sites, such as
Rookwood, Whitchurch, and the existing CRI.
Each of these would contain an average of 85
beds. In addition there would be 3 District
General Hospitals at Heath, Llandough, and a
new CRI in the docklands, with a total of 1805
beds between them.
This would provide easy access for patients, a
small, friendly, easy to manage unit, and with
modern technology could provide all the
facilities for the majority of patient care. Acute
care and major surgery would be carried out at
the 3 District Hospitals, each of which is still
small enough to put the needs of the patient
before the needs of the bureaucracy.
Additionally the alternative plan argues that
'community care' must not be a cheap way of
dumping the sick back into society, but must be
adequately funded so that it may release its
potential as an improved form of health care.

An important part of our lives is our place of
work. Regulations are being proposed which will
deal with the "control of substances which are
hazardous to health". They will require records of
chemical exposure at work to be kept more
accurately and will allow a closer watch to be
kept on the effects of the workplace in causing
blood diseases.

BLOOD
RESEARCH
IN WALES
During the past twelve years, the Blood
Research Fund-a Wales based
organisation-has sponsored research into the
whole range of blood diseases. A lot of progress
has been made in Jhat time. Many cases of
leukaemia can now be cured, some cases of
previously fatal anaemia can now be treated and
new methods are being developed to help
patients with other blood diseases.
In recent years, the Fund has supported
research into why so many cases of leukaemia
continue to appear. There is a strong suggestion
that blood diseases can result from damage to
the bone marrow caused by chemicals or
radiation. That is why tests are being conducted
to find out if there is any connection between our
surroundings and the way in which blood cells
become leukaemic.

The Fund aims to support more research
workers to investigate these problems. Blood
diseases will only be treated effectively-and
eventually eradicated - through the efforts of
these workers. To do so, the Fund needs your
help.
A "one-off" donation would be welcomed but if
you feel you could support the Fund with a
regular contribution, this can be arranged
through the Give as You Earn (Wales) Scheme. A
weekly deduction of 25p a week or £1 per
month from your pay packet will-through the
generosity of the Inland Revenue-be increased
by the tax you would have paid on it and be
passed on to the Fund. For further details get in
touch with Vic Davies on Cardiff (0222) 484409
or write to him at 15 Llwyn-y-Grant Road,
Penylan, Cardiff, CF3 7ET.

COUSE
Britain's largest Health Service Union
representing all grades of staff in the
NHS and staff employed in Social
Service Departments of Local
Authorities.
We Care For The Carers.
COHSE Regional Office, 32, Gelliwasted Road, Pontypridd.
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East Wales Health Services Branch

Peace
Shop Ltd.
56, Mackintosh Place, Roath,
Cardiff, Wales.Tel:(0222)489260.
Open Tues-Sat 10.00 a.m. -5.00 p.m. or
call at the stall in the Hayes every Saturday.
Original Peace Cards· New Red Choir Album
New Dave Burns Record· Lots of gift ideas
Vegetarian cafe· campaign materials,
books, mags etc.

PROTECTING STANDARDS
FIGHTING PRIVATISATION OF
Pathology · X-ray · Kidney
Dialasis · Maintenance · and
other vital services
YOU ARE SAFE WITH
NHS PROFESSIONALS
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ELECfRICITY PRIVATISATION TO START IN WALES
The Central Electricity Generating Board has
confirmed that it has signed the heads of
agreement to sell the old Rogerstone Power
Station at Risca, Gwent, which has been
mothballed since its closure 5 years ago. The
deal,is with a newly formed company,
Independent Power and Energy, run by an ex
diamond dealer, and backed by a Canadian
bank, who intend to sell privately generated
electricity to the South Wales Electricity Board,
which it is compelled to buy, subject to price
provisions, under the 1983 Electricity Act, using
coal from privately owned open cast sites, some
of which it already owns.

economic operation, and also why it was not
demolished sooner. At both Cardiff and Upper
Boat power stations (closed in the early
seventies) contractors were on site bidding whilst
the stations were still running, and demolition
was well under way within 6 months of closure.
We have approached the CEGB press office to
answer our queries, but after some months
waiting they have not replied to our letters.
In fact we have managed to acquire a copy of
the CEGB's "hit list" of old power stations
available for sale, which shows that demolition
has not started on any of the 17 power stations
in Britain which closed since 1983, bar one,
whilst some which closed in 1983, such as
Doncaster, are now completely demolished.

Graham Hadley, CEGB Secretary commented
"We would be entirely happy if we were able to
go ahead". What he fails to explain of course, is
why they closed Rogerstone in the first place,
when it is apparently capable of some years of

SOUTH
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Carmarthen
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(182 acres)
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(112 acres)

PLymouth
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What is also interesting however is that the "hit
list" contains its own "deliberate mistakes", as
Rogerstone is described as having its "turbines
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All the evidence points to a secret decision
having been made immediately the new act was
passed to suspend demolitions, and preserve all
old stations intact in order to sell them off to the
future competition. This is an odd decision for
the CEGB to make alone, and the conclusion of
any sensible person must be that it was as a
result of ministerial pressure.
Alex Bird, NGA
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When we visited the site recently, we could not
find any unrepaired broken windows, the
fencing had been recently repaired, and the
silence was broken by the sound of automatric
drainage pumps, hardly normal preparations for
demolition.
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and boilers stripped", when in fact they are still
intact. Information too controversial for its own
staff?
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Rogerstone Power Station in Gwent. Remarkably
well kept for a building "awaiting demolition':
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LIBERTE!EGALITE!MATE~TE?
(or: If God had intended women to think, He'd have given them better jobs)
Women's concerns are many-fold,
Part-time working for low pay,
Toget things changed -we must be bold!
No promotion comes our way!
Don't just sit in isolation,
Hubbies tax form does for us,
Sisters! unionize the nation!
And they've stolen our local bus!

I

Drugs and bugs from M.1.5,
Can they hear our 'phone calls live?
They should always hear us screaming,
"Women need cervical screening!"

These things easily come to mind,
The kitchen sink was left behind!
This list of things could grow apace,
But we are running out of space.

Privatisation and race relations,
Povertyand third world nations,
Health, wealth, and old age pensions,
Iran, Iraq, and such world tensions!
Affiliated and in compliance?
Assertiveness, training for self-reliance.
Peace,love, and creches for babies,
Sexual harassment and keeping out Rabies'

Women's concerns are many-fold,
Toget things changed -we must be bold!
Burning bras was no solution,
We need a sexual revolution.

3rd Thursday each month-Transport House.
7.00 p.m., Cardiff Trades Union Council.
First Tuesday each month-Cardiff Anti-Apartheid
Group, Friends Meeting House, Charles Street
at 7.00 p.m.
Friday April 29th-Cardiff Unemployed Group
Meeting: "Unemployment, who cares?" Stephen
Fineman, University of Bath. United Reformed Church,
Windsor Place, 10.00 a.m.
Saturday April 30th to May 1st-Women working for
a Nuclear Free Pacific, gathering at Cardiff, Chapter,
10.30 a.m. Women Only. Details Penni 384439.

Christine Priday, M.S.F.

WORKING TOGETHER IN WALES

I

Thurday May 12th-"Cardiff Bay DevelopmentProgress and Problems". Details from Splott WEA
Branch Sec., Mike McCandless. Tel. 491104.

Wales Co-operitive Centre has Development Officers based in Bangor.
Lampeter, Merthyr Tydfil and Rhyl as well as marketing, training and financial
advisors based in Cardiff.

WALES CO-OPERATIVE CENTRE
CANOLFAN CYD-WEITHREDOL CYMRU
L1andaff Court Fairwater Road, CARDIFF CF5 2XP.
Founded by Wales TUC. Sponsored by the Welsh Office, Welsh Development Agency, Mid-Wales Development, E.E.C., County, Borough and
District Councils of Wales.
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Tuesday May 3rd-Clwb Ifor Bach, Womanby Street,
7.30 p.m. Joan Wingfield speaking on the Movement
for a Nuclear Free Pacific.
Monday May 9th-Cardiff Unemployed Group
Meeting: "How did we lose full employment?" Mervyn
Jones, writer. United Reformed Church, Windsor
Place, 10.00 a.m.

Workers' Co-operatives are democratic businesses which two or more people
can run, pooling resources and responsibility. Profits are shared and each
member is personally involved in the quality of product or service.

FIND OUT MORE
by phoning Cardiff (0222) 554955.

Each issue will feature a listings column. Send us
details of your meetings or events, regular or one off,
and we will include it for FREE.
Every Tuesday-Benefit Night at Old Ilitydians Rugby
Club, Splat! Road. 8.00 till late. Dave Burns + Guests.
All proceeds to various good causes/campaigns.
All welcome.

Wales Co-operative Centre provides Free Services to help create employment
through Workers' Co-operatives.

I

LISTINGS

Thursday May 12th-Viva Nicaragua. Music, bar,
food, stalls. Luis Godoy, Mancotal, Bomb and Dagger.
7.30 p.m. Channel View Leisure Centre. £4.00.

I

Sunday May 15th-London-"Labour
Movement and
the Media", a Morning Star Conference. Details from
Morning Star, 74 Luke Street, London, EC2A 4PY.
Monday May 23rd-Cardiff Unemployed Group
Meeting: "Working at Leisure". Barrie Sherman, writer.
United Reformed Church, Windsor Place, 10.00 a.m.
Wednesday June 8th-Wales Pensioners Rally,Grand
Pavilion, Llandrindod Wells. John Smith MP, Jack
Jones, David Morris MEP and Haydn Thomas.
11.00 a.m. All welcome.
Thursday June 9th-Cardiff Unemployed Group Meeting:
"Sociology of Unemployment". Bill Jordan, University of
Exeter.United ReformedChurch,Windsor Place,10.00a.m.

The Cardiff Trades Union Council Forum
On January 28th the long awaited forum on this
controversial subject took place at Transport
House. The crowd looked a little thin spread out
in the main hall, but the debate was fascinating.
The main technical detail came from Ian Dewar
(a Labour County Councillor speaking on behalf
of the Electoral Reform SOCiety)who outlined the
various options open to us. The form prefered
by the society is the single transferable vote,
which not only enables the number of MP's to
be proportional to the votes cast for each party,
but also effectively gives the electorate a choice
between the various candidates for that party. At
a stroke the selection battles between left and right
would be gone, as the voter has the final say.
Syd Morgan, speaking on behalf of Plaid Cymru,
which has been committed to the Alternative
Vote system of proportional representation for
many years, argued that the parties of
opposition should enter into a pre-election pact
to stand down candidates in marginal seats, in
order to defeat the tories at the next election,
and then to institute electoral reform.
The Communist Party position was outlined by
Alan Lane,who explained that they had
supported Proportional Representation since the
1940's, as it gave a fairer say to the smaller

parties, and thus better represented the peoples
wishes.
Jon Vaughan Jones, deputy leader of Gwent
County Council put the Labour Party view. The
official position of the party is that tinkering with
the electoral system will not produce a radical
government. "With proportional representation
there will be no majority Labour government
again." There is however a large minority in the
party in favour of reform, as evidenced by the
presence of Ian Dewar.
Speakers from the floor suggested that a Labour
led coalition government is a much better
propOSitionthan another possible Labour
defeat, and destructive tory rule into the next
century, anejthis view was endorsed by Ian
Dewar,who also stressed once again the
inherant fairness of PR.
The meeting finished at nine, but the debate will
rage on for a long time yet.
Should you require more information on this
complex but interesting subject, the address of
the Electoral Reform SOCietyis:- 6 Chancel
Street, London, SEI OUU. Tel.01-928-1622.
Alex Bird and Paul Needham

Thursday June 9th-Trades Council Forum
"Campaigning for the NHS". Details from Alun Lewis.
Tel. 494748
Sunday June 19th-Big Red Bike RideSponsored ride to Abergavenny which is part of a
larger event around Britain, to raise money for any
progressive group or cha rity of the riders choice.
Details from Alan Lane, 4 Tudor Street, Cardiff.
Tel. 20478
Sunday June 19th-Day Trip to Hinkley Point aboard
the SS Balmoral. Music, Bars open all day, sunshine,
beautiful scenery, and political protest. Details from the
Peace Shop, 56 Mackintosh Place. Tel. 489260
Thursday June 23rd-Cardiff Unemployed Group
Meeting: "Fighting Unemployment in the Basque
Country". Wayne Jenkins. United Reformed Church,
Windsor Place. 10.00 a.m.
Saturday July 16th-Unemployed Games at
Swansea. Details from Hubert Morgan at Transport
House. Tel. 394521
If your meeting's not here, let us know. Write to: The
Editor, c/o Fingerprints, Pen-yWain Lane, Roath,
Cardiff. Tel. 482582
APOLOGIES!
In our last issue we featured a photograph by John
Lewis of the Trades Union Councils Exhibition. The
panel featured in his picture contained a photo by
Imogen Young, which was not made clear in the
caption. Imogen is a freelance photographer and can
be reached on 482313.
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McDONALD'S
What major town can call itself complete without
the golden arches of McDonald's spanning its
doorways? Cardiff is no longer an exception. This
"fast food" multinational, which serves identical
fare to 19 million people in 45 different
countries, is now churning out hamburgers at its
new Queen Street outlet.
Should you decide to sample that culinary
"masterpiece", the Big Mac, spare a thought for
the hard stressed workers. In Britain,
McDonald's workers are amongst the lowest
paid, more than 75% are under 21, and often
have to work antisocial hours on a part-time
basis, so that the company can keep its high
profits, and not have to spend them on sickness
or holiday pay, or other benefits.

GOVERNMENT RE-NATIONALISES BP
The privatisation ~hare issue in BP has been a massive flop, starting with the price banner the Marines failed to
open, and finishing with the refusal of the Yuppies to buy issued shares at over the market price, even with perks
attached. In order to cover up the whole shameful fiasco, the government has now, via the Bank of England,
bought back the shares at issue price, causing a further loss to the nation.
This is the first nationalisation of a private company since a previous Tory administration rescued Rolls Royce, the
famous "lame duck" almost 20 years ago. Surely this time they must admit to a "U turn, although somehow I
doubt it.
Alex Bird, NGA
H

FIGHTlNG TO:
RESTORE NEGOTIATlNG RIGHTS
AND TO ENSURE A FAIR EDUCATION
SYSTEM FOR ALL
Worldwide the story is even worse. In Australia
there were allegations that they were sacking
their workers before their 20th birthdays to avoid
paying adult wages. In San Francisco they use
lie detectors when asking applicants if they are
in a Union. In Madrid, workers who asked for
Union elections were sacked. It's no surprise,
therefore, to learn that McDonald's boasts that it
knows of no Unions in its British outlets. And all
this is from a company which makes a profit of
over £V2 million per day.
McDonald's spend more on advertizing on a
single brand than any other organization in the
world, but what the adverts fail to tell is that "fast
food" is as bad for their workers as it is for you,
being high in unhealthy fats and additives, and
low on roughage and vitamins. Bon Appetit!
Mark Bosnun - Deputy Branch Secretary UCW
Glad I'm vegetarian-Ed.

Wales Office-6th Floor, Heron House,
35-43 Newport Road, Cardiff, CF2 IV1.
Telephone: (0222) 493110

If

YO U are involved in
PRINTING

then the union for

YOU

is

Doel & Parker
Solicitors
John M.Doel, Solicitor(Hons), B.Sc (&on) (Wales)
91 St. Mary Street, Cardiff CF11DW.
Iel: (0222) 33578 or 387607
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Branch Secretary: John Slater
1 Bradenham Place, Penarth. Tel: Penarth 703539

