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FREE

?

TWELVE MEA

THIS IS THE DHSS' IDEA OF ONE DAYS FOOD FOR A FAMILYOF FOUR

Could you feed a family
of four on this?

Cardiff Trades Council has always argued for a
decent level of benefit payable by right which
will enable claimants to maintain a proper
standard of living and to playa full part in the
community. We are appalled at Government
attempts tosuggest that benefit levels are
generous when they are in fact forcing people
in to demeaning and desperate poverty.
Since this article was written, benefit levels
have increased by 2% (half the rate of inflation).
Rob Richards IRSF
3 meals for 4 people: 8 Weetabix 18p, 3 pints
milk 75p, 3 oz sugar 4p, o loaf 22p, 30z
margarine 80p, 31b potatoes 36p, tin of beans
25p, fruit 36p, 8fish fingers 49p, 0 cabbage
19p, stock cube 40p, 4 sausages 42p, rice
pudding 35p, pint squash 130p, 12 tea
bags 12p. Total = £4.08.

"It's impossible", says Maureen from Ely,
Cardiff. "We get £68.80 a week to feed me,
John and the two kids and pay for everything
else." "You do manage, you have to but it's
hard, really hard." "It's always the cheapest
food, no special treats for Sundays. If the kids
need something like new shoes, we have to go
without. There's just no way you can save for
anything on this sort of money. We never let the
kids go hungry but we have ourselves, more
than a few times."
Maureen and John get only Supplementary
Benefit as John has been out of work for over a
year.They get £48.40 for themselves and
£10.20 for each of their children (aged 9 and
10). Their rent and rates are paid by the Council
under the Housing Benefit scheme.

*

IMPORTANT NOTICE
DATAPROTECTION ACT-EXEMPTION

'Union Eyes' has been able to obtain details of
the items this benefit is meant to cover and
where the DHSS allocate a specific amount of
money to that item, this is shown in brackets.
These figures are all for a family of four.

The circulation list for Union Eyes is now held on a
computer database which is exempted under the
Act, because only that information necessary to
distribute the paper is held - No personal or other
details are kept.
However it is your legal right to have your name
removed if you wish. If this is the case please
inform the Editor in writing, giving your full name
and address.
If your name and/or address are incorrect, or if
you are receiving too many or too few copies of the
paper please let us know, as in the process of
transferring records we must have made a
number of mistakes.

Food (£28.60 per week), Heating (£6.70 pw),
Hot Water (80p pW), Cooking (80p pW),
Laundry (55p pW), Lighting (50p pW), Clothing
(£12.50 pw·). This leaves the family with
£18.35 to cover fares, toilet articles, cleaning
material, replacement of furniture, house-hold
equipment, crockery, bedding etc., TV licence
and rental, newspapers, sweets, tobacco and
'leisure items'. Remember this is the DHSS's
idea of what it is meant to cover, not ours.
Youcan get a very good idea of the way the
DHSS expect claimants to live if you look at
their new definition of "essential furniture" for
someone setting up a new home. It is, a bed, a
second-hand cooker and electric fire and a hot
water cylinder jacket. No tables, chairs, pots,
pans, cupboards, lino, not even any curtainsthese have all been done away with and
replaced by a once-in-a-lifetime payment of £75.
• This is based on the DHSS definition of an 'adequate stock
of clothing' 1 coat, 1 jacket, 1 pullover, 2 shirts and trousers or
2 dresses, 3 pairs of socks or tights, 2 pairs of shoes, 2 vests,
3 pants, 2 pyjamas or nighties and (for women) 2 bras and 1
girdle.

INSIDE!
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Schools
Britain on the Dole

Page

5&8
2
3

I

Wales' most exciting &
innovative Arts Centre
At Chapter you'll find 3 cinemas, 1 restaurant,
2 bars, 1 theatre, 3 workshops, 3 galleries
and much, much more.
Join our free mailing list by rining 0222 -396061
Chapter, Market Road, Canton, Cardiff.

WORKING TOGETHER IN WALES

I

Wales Co-operative Centre provides Free Services to help create employment
through Workers' Co-operatives.
Workers' Co-operatives are democratic businesses which two or more people
can run, pooling resources and responsibility. Profits are shared and each
member is personally involved in the quality of product or service.
Wales Co-operitive Centre has Development Officers based in Bangor,
Lampeter, Merthyr Tydfil and Rhyl as well as marketing, training and financial
advisors based in Cardiff.
I

FINDOUTMORE
by phoning Cardiff (0222) 554955.

WALES CO-OPERATIVE CENTRE
CANOLFAN CYD-WEITHREDOLCYMRU
L1andaff Court Fairwater Road, CARDIFF CFS 2XP.
Founded by Wales TUe. Sponsored by the Welsh Office, Welsh Development Agency, Mid-Wales Development, E.E.e., County, Borough and
District Councils of Wales.
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EDITORIAL
TV OR NOT TV?
Make no mistake about it, the next General
Election when it comes will change the face of
British politics, and it may not be for the better.
This will be the first election when tactical
voting is acceptable and not automatically
ruled out as "not voting according to your
principles". This month sees the regional lauch
of a new political campaign-Tactical Voting
87 -whose stated intention is to elect a non.:rory
government of whatever composition. They
have issued a target list of seats where tactical
voting will affect the result and it includes three
in Cardiff.
In Cardiff West a switch of votes from the
Alliance to Labour would ensure an easy victory
for Rhoddri Morgan (Lab) who has already
pulled up level with Terleski, (who in 1983 was
elected with only 38.0% of the vote), in a seat
which has been a traditional Labour stronghold
until the retirement of George Thomas and the
freak election result which returned an ultra
right Tory.
In Cardiff Central a switch from Labour to the
Liberals, (which is already on the cards after
the ruling Labour group on the county council
scored a massive own goal by trying to close
Howardian), will unseat the complacent Tory,
Ian Grist, who was also elected by a minority of
his constituents (41.5%). This seat is now an
almost impossible target for the Labour Party;
despite the remarkable performance of the
previous candidate - Ray Davies- who polled a
creditable 24.2% for a left winger in what one
might superficially put down as a "Tory" seat.
This was due in no small part to his skill as a
self publicist and his cheeky smile.
Cardiff North is a difficult seat for anyone but
the Tory to win, as in 1983 they polled 47.1 %,
and the Tories are as high in the ratings as they
were then. It is difficult to imagine almost every
one of Labours 20% joining with the Alliances
30.5% to pip them to the post, but it is just
possible.
Tovote tactically or by principle is a question
that no-one else can answer for you, and so it
should be, but it is a difficult one to make. The
price of not voting tactically may be another 5
years of increasing poverty and degradation,
but the result of tactical voting may be a
coalition government, the price of which will
surely be electoral reform. This reform will
mean that we will probably never see another
majority Labour Government in our lifetime.
Truly politics will never be the same again.
Alex Bird

TEACHERS UNITED IN CAMPAIGN TO
RETAIN THEIR NEGOTIATING RIGHTS
The present Government, having succesfully
withdrawn Trade Union rights at GCHQ, saw the
Teachers as the first barrier to be broken down
in the attempt to crush TU rights in the white
collar sector. Thankfully the two largest
teaching unions-NAS/UWT and NUT have
united in a common campaign to persuade the
Government and parents (as well as the
100,000 teachers not in a proper union) that
what Mr Baker has done is scandalous, unjust
and contrary to the process of democracy.
There has been unrest in our schools since
1984. In the period since 1974 teachers'
salaries have declined in real terms by almost
3%. Teachers were working in badly
maintained buildings with outdated equipment
and inadequate text books. Teachers got the
blame for many of society's ills, including
violence and vandalism. Changes to the
curriculum and exam systems have brought an
increased work load, greater stress and far less
time to plan lessons.
The government's response to this was to offer
a pay deal below the rate of inflation. This was
the straw that broke the camels back.
The NAS/UWT and the NUT held mass rallies,
took part in a series of prolonged strikes, and
worked to rule when present in school. More
and more members attended Union meetings,
more and more became aware of the devious
ways of this Govenment.
A truce came in Feb 86 when the services of
ACASwere called on. For nine months there
was an interminable series oftalks, during
which the teachers morale and enthusiasm
reached an all time low as they came to realise
the value (or lack of it) that this Govenment put
on our childrens' education.
Eventually in Nottingham a deal was done. It
was not warmly welcomed by all, but it was a
deal nonetheless. Baker did not like it and in
true Tory style he junked it, and replaced it with
his own "deal", whilst pretending that the two
sides could not agree. He has skillfully used his
friends in the media to put forward the illusion
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UNITY TRUST

PEACE IN THE SCHOOLS

1IJ

BAKER STYLE

. that the teachers will be better off than ever
before.
Both Unions have now balloted their members
and returned a vast majority in favour of action.
They are now conducting their campaign in
unison, spurred on particularly by the
Government's undemocratic removal of their
basic right to negotiate.
The teachers are not fighting for themselves,
but for all our rights.
The Government picked GCHQ first because
they were small, and they could use the excuse
of State Security.
They picked the teachers second because they
are not traditionally militant, they are isolated in
small groups and they could divide their
loyalties between their union and their pupils.
Who will be next if they lose. Ask not for whom
the bell tolls, it tolls for theel
Brian Williams NAS/UWT

UNITY TRUST
THE TRADE UNIONS OWN
FINANCIAL INSTITUTION

COpy DEAD LINES
Next Issue: MONDAY June 29th
PubliShed by Cardiff Trades Council
Designed & Typeset by Cloud Nine
Printed by Fingerprints (TU) FP. 2176
Our apologies to all who have submitted
articles which were not included. One again
lack of space prevents us from getting them all
in.
Many thanks to all who have helped in some
way.
Editor Alex Bird

Write to the Editor
c/o Fingerprints, Pen-y-Wain Lane,
Roath, Cardiff. Tel: (0222) 482582
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In three years we have built our balance sheet up to
£60 million

•

58 Trades Unions now own 75% of our shares.

•

Special terms for Trade Union Accounts-genuine free
banking or cheque & income-you choose.
Come and see us on our stand at The Wales TUC or
ring Jon Parfitt on Cardiff 398746 or write to:
Unity Trust PLC, 4 The Square,
111 Broad Street, Birmingham, B15 1AR.

MAKE PEOPLE MATTER
1987 is Public
Services Year

THE MEMBERS OF

Throughout 1987, which on
NALGO's initiative the TUC has
deSignated Public Services Year,
NALGO's priority will be to
campaign to make the general
public aware of the harm caused
by cuts in services and by
privatisation.
The campaign will involve a
mixture of national and local
initiatives using public events,
leaflets, advertising and 'stunts'.
The Make People Matter
campaign has three main aims:
• to warn people of the
damage already done to our
public services
• to improve the standard of
public services and make
them more accountable and
responsive to pe~f'e'S. needs
• to persuade 8. Union
members to use their votes in
local and general elections to
defend public services.

Nalgo, CARDIFF CITY BRANCH,
SEND MAYDAY GREETINGS TO TRADES
UNIONISTS EVERYWHERE.

HELP US TO PROTECT THE
PUBLIC SERVICES FOR THOSE
WHO NEED THEM.
MAKE

PEOPLEI
MAT11'ER
J
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SOUTH GLAMORGAN WOMEN'S WORKSHOP
South Glamorgan Womens Workshop was set
up in 1983 by a group of women who identified
a particular need for women-only training in
South Glamorgan.

The Workshop has reached women who had
never considered tnat they could train for
skilled or technical work or who had not been
able to secure a place on gOV8rnment
schemes. The training concentrates on
computer applications and programming,
electronics and social skills. It is also trying to
make its resources available to other women in
the country. Evening and weekend courses are
already arranged for schoolgirls and women in
work. If there is a demand from women the
Workshop will try to meet it. For details contact
Madelon Hopkin on Cardiff 493351 or write to
SGWW, Edena House, East Canal Wharf,
Cardiff.

In 1983 there were over 7,000 women in the
county who were registered as unemployed
and many more not registered. Almost half of
the women over 25 had been out of work for
over 39 weeks and were obviously finding it
very hard to get back into the employment
market. One in six families in the county was a
one-parent family.
Recent years have seen high tech firms moving
into this area but even where women got jobs
they were mostly clerical or routine assembly.
Lack of training was clearly a major barrier to
women re-entering or progressing up the
employment ladder. Training in new technology
was particularly important as that technology
threatens many of the traditional areas of
women's employment but also opens up new
opportunities.
Government agencies were providing little for
women. MSC courses were 65% male and
those women there, were nearly all on clerical
or typing courses.
Money was available from the EECSocial Fund
providing that matching funds were granted by
local authorities. South Glamorgan County
Council provided that funding plus the essential
capital costs involved in setting up the
workshop.
Certain things were identified as essential for a
women's course and were built in from the
start. The most important was the provision of a
nursery on site and fixing course times to co-

Women still face problems finding work after
the one year course but 6 months after
finishing the 1984 course 63% of trainees were
in paid employment, 10% in full time education
and 27% were still looking for work. The range
of jobs included programming, computer sales
and consultancy, system set up and
maintenance and actually training others in
computing.
incide with school terms and hours. It also had
to be near the city centre as few women have
their own transport. Confidence building would
be an essential element of the course and entry
requirements would be low (certainly in terms
of formal qualifications) to make the courses as
accessible as possible.
The workshop is organised on a co-operative,
non-hierarchical basis and trainees as well as
staff are involved in the collective decision
making R,rocess.

AIDS HELPLINE
Mondays - Fridays
6.00 p.m.-9.00 p.m.
Tel: 223443
The Aids Helpline exists to give
confidential advice and counselling
to everyone worried about aids.

The first three years of the Workshop have
demonstrated that there is definitely a need for
training that meets the specific needs of
women and those needs are best met in a
women-only environment. Women have
become so used to being told that technology is
beyond them that they need time, space and
mutual support to discover and gain
confidence in their own abilities. That is what
the South Glamorgan Womens Workshop is
trying to provide.
Anne Richards TGWU/ACTSS

Peace

Shop Ltd.
56, Mackintosh Place, Roath,
Cardiff, Wales.Tel:(0222)489260.
Open Tues-Sat 10.00 a.m. -5.00 p.m. or
call at the stall in the Hayes every Saturday.
Original Peace Cards· New Red Choir Album
New Dave Burns Record . Lotsof gift ideas
Vegetarian cafe· campaign materials, '
books, mags etc.

Independent advice, Training & Support
for AMSTRAD PCW/PC and IBM Compatibles
Can't understand the manual?
Are they 'barmy' or is it me?
Let us take the headache out of HI-TECH
Ring Cardiff 496142 now

COUSE
Britain's largest Health Service Union
representing all grades of staff in the
NHS and staff employed in Social
Service Departments of Local
Authorities.
We Care For The Carers.
COHSE Regional Office, 32, Gelliwasted Road, Pontypridd.
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FIGHTING
FOR THE
RIGHT TO
NEGOTIATE

WORKPLACE CANCER SCREENING
THE CML SERVICE TRADE UNIONS INITIATIVE

Despite the knowledge that cervical and breast
cancers can be easily detected at any early
stage and therefore prevented from developing
into killer diseases, the simple expedient of
effecting the "prevention is better than cure"
treatment has been cynically and dangerously
ignored by successive Governments. Perhaps
because these cancers kill women, the matter
has been relegated to the background and left
to women to take the initiative themselves and
to ensure that they attend their own GP or FPA,
Well-Woman clinic etc for regular cervical
smear tests. It is a particularly nasty form of
discrimination against one group of people.

Very recently, the British Medical Association
has produced a report which has done much to
spread media coverage of (notably cervical)
cancer and much to bring the disease to the
front of health, welfare and women's issues in
society. Importantly, women and their male
partners are at last being made aware of what
causes cervical cancer, how it is exacerbated
and how to recognise it. It is my experience that
many women attend clinics to have a smear
test without really knowing what their cervix is,
what cancer of the cervix does or that it is
linked to sexual activity. Totake charge of our
own bodies we need to know a bit about them
and to learn to respect them properly, not
merely as exteriors which are shaped and
praised, humiliated and hidden according to
fashion.
Like many other employers, the Civil Service is
a male dominated one and being under the
aegis of the Treasury, extremely keen on costcutting and financial dogma. Needless to say,
the Civil Service subscribes totally to the
current plans for the NHS including the five
years between smear tests ruling and a
complete reluctance to achieve real human
(and financial) savings by bringing health and
cancer screening to its women employees.
As a result of Conference policy, all the Civil
Service Trade Unions wish to redress the
situation. The Council of Civil Service Trade
Unions took up the mandate and about one
year ago launched a pilot scheme centred on
the city of Cardiff. The aim was to identify all
women Civil Servants (as opposed to Trade
Union members) and conduct a preliminary
series of health talks for women only. The
organisation chosen to work with CCSU on the
pilot and provide the medical and specialist
expertise and health educationalists was the
Womens National Cancer Control Campaign. A
local group of women activists was organised to
provide the local knowledge and coordination
needed. The most recent development since
the launch of the campaign has been the brief
secondment of a couple of women from the
Local Steering Committee to CCSU allowing the
coordination to be centred and providing the
time needed simply to do all the paperwork
that the experiment entails.
Following the health talks, there were to be
workplace cytology clinics for every woman
member of a Civil Service Trade Union to
attend, held in every Civil Service workplace in
the city. At the time of writing the plans have
progressed to reality. The health talks have
been held, with immense success, and the
screening itself has started at the largest site,
the Government Buildings at Ty-Glas Road,
Llanishen.

Mortality of all women aged 16-74 from
cancer of the breast by age group
(1979-80 and 1982-83)
Age group

Number

16-19
20-24
25-34
35-44
45-54
55-59
60-74

7
612
3,015
8,094
6,208
20,291

Total

38.231

4

Source, Occupational mortality 1979-80 and 1982-83 decennial
supplement series DS No.6. OPCSpublications.

Deaths from cancer of the cervix
by social class
(1979-80 and 1982-83)
Class

Number

I

II
III-N
III-M
IV
V

84
824
587
1,884
1,218
537

Total

5.134

Source, Occupational mortality 1979-80 and 1982-83 decennial
supplement series DS No.6, OPCSpublications.

uterine

tube

There are and will be many attendant problems
in organisation. We have identified somewhere
in the region of 25 workplaces (they keep
changing!) and nearly 4000 women to be
screened. We have, thanks to the WNCCC a
number of supportive and efficient women
doctors from the local area, together with
women nurses and receptionists. Thanks to our
members we have the support to carry this part
of the initiative through.
The validity of the life-saving part of the
programme and all that that entails stands up
in its own right as reason enough to have
embarked upon so much work and effort. This
is given even more credence when the fact that
the whole undertaking is as a result of Trade
Union democracy acting from members
through Conference.
Finally, and most rewardingly, we are seeing,
how collective responsibility and action works.
We have gained new members to our Unions
and new activists - most of them women. We
have Women's Committees alive and flourishing
and getting away from the ad hoc nature of a
"Cancer Screening Committee" to tackle other
issues faCing women; whatever their age, status
and income. Our women members are learning
to face the extreme difficulties faced by their
sex in the simple, pursuit of proper medical
facilities and health care and to appreciate
themselves as important and potentially
powerful forces both within and without their
employment.
Obviously, there will always be more to do. It is a
campaign and a struggle that must be won for
all of us in our society and (perhaps) despite
the political, moral and economic environment
we are in. Luckily we are tackling an issue that
is a perennial that receives total strength
through total support, otherwise the
environment alluded to would wither any but
the most hardy annual.
Mary Hughes SCPS

Cross-section of female
reproductive organ
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President
Syd Tierney

General Secretary
D. Garfield Davies

UNION OF SHOP DISTRIBUTIVE
AND ALLIED WORKERS

Divisional Officer
B. T. Ropke
WALTER PADLEY HOUSE
42CH~~~E4SR~TREET

5

SHERMAN THEATRE IN
DANGER OF CLOSURE

Staff at Cardiff's Sherman Theatre are growing
increasingly worried about their employment
prospects after 1st August this year.

University College Cardiff, which has supported
the Sherman for 14 years, has announced that
it will pull out the £250,000 subsidy it gives the
theatre at the end of July.
The Sherman have chosen a shadow board of
directors which will gain legal status in August
and which is fighting in the meantime for both
short and long-term funding. The board plans
to take the Sherman into a new phase of
development as an independent limited
company with charitable status.
However, large problems lie in the way of a
rescue package for the theatre. £250,000 must
be found before August to keep the Sherman
trading until April '88, when several local
authorities have said that they could begin
funding the theatre for the next five years.

'NAlGO view.
NALGO represents the largest number of
employees at the Sherman Theatre, with some
14 members. Its support comes from the
technical, wardrobe, administrative and frontof-house staff.
The technical staff used to work on a stringent
contract which only gave overtime on over 60
hours a week. In late 1986 they successfully
riegiotated a 48 hour week.
Events in the past few months have, however,
overtaken everyone. Recently Bernard Free,
Establishments Officer at UCC sent a note to
the 12 technical staff. In it he offered the techs
a 4-month short-term contract until the end of
UCC's funding of the Sherman. This letter
seemed to cast in doubt the eligibility of staff to
redundancy, superannuation and holiday pay.

The crisis at UCC is very real. With an
accumulated deficit approaching £7.5m and
an annual overspend in excess of £lm, its
future existence is threatened by pressures
from both its bankers and the DES. Ultimate
responsibility lies of course with the
government. Its policy of starving education
and other public services of funds while
encouraging a spendthrift get-rich-quick
attitude among its friends in the City, is just part
of the Thatcherite attack on the living standards
and aspirations of the ordinary men and
women of this country. This government is the
enemy of education at all levels, and in election
year this message needs to be got across loud
and clear.
But the role of the management at UCC can't
be minimised. It has been completely
irresponsible in handling the funds that have
been available. The AUT has warned over and
over again that a crisis was looming that
threatened 2000 jobs and the education of
thousands of students, but the College Council,
composed largely of outsiders, have ignored all
the warnings. And now inquiries are revealing
that over recent years literally millions of
pounds have been poured down the drain. This
has been brought about by an authoritarian,
secretive management structure which would
be quite out of place anywhere but especially in
a university.

Time is very short, and the urgent need for a
long-term solution was given a set-back on
March 26th, when a meeting between the
Welsh Arts Council and Mid Glam, South Glam
and Cardiff City Councils broke up with no
definite proposals being made. The resolution
"to meet again early in the summer" could well
leave the Sherman board with no time to
confirm any offers of support from other
sources.
Approximately 100 jobs would be lost if the
Sherman is forced to close. For details of the
Campaign To Save The Sherman, please
contact Paul Keeping on Cardiff 396844, or
write to The Sherman Theatre,
Senghennydd Road, Cardiff CF2 4YE.

UNIVERSITY
COLLEGE CRISIS

Wemadeit ourparty-

Tbe Labour Party.
Makeit

your party.

II you would like to know more
about the labour Party or join us.
write to The labour Party,
Free Post, Cardill CFl lYZ.
(No stamp needed).

Labour'l--

j-

The College has responded to the crisis by
proposing to slash jobs-125 lecturing posts
and many others in all grades. One suggestion
is that six departments should close. The AUT
does not support these cuts. Once again trade
unionists are being asked to pay the price of
management incompetence and government
lack of care.
Andrew Belsey, Press Officer
Cardiff Association of University Teachers
9 April 1987

If

YO U are involved in
PRINTING

then the union for

YOU

On the same day the 12 NALGO members
wrote to Bernard Free personally rejecting the
contract. Steve Connolly, NALGO Chairman at
UCC, put the NALGO point of view to Mr Free,
and now the Establishments Department have
promised to put in writing a commitment to
honour all redundancy obligations to the tech
staff.
So for the present the picture seems brighter,
although the long-term picture remains dark.
NALGO reps at the Sherman are very keen to
open negotiations with the new board of
directors of the Sherman - the SHERMAN
THEATRE LIMITED-and to secure for their
members the best possible terms for the future.
6

Contact:
John Slater,
Branch Secretary,
1 Bradenham Place, Penarth.
Tel Penarth 703539

is

TOMMY HANLEY
-

-

FIVE TRADES

.

I have been asked to write a short obituary of
Tommy Hanley the Acting Branch Secretary of
the National Union of Seamen in Cardiff who
died tragically in January of this year.
It is very difficult to sum Tommy up in a few
words but all those who knew him will recall his
good humour and dedication to the Socialist
cause in South Wales and elsewhere. Tommy
was nothing if not an Internationalist and his
interests ranged from Chile and Nicaragua to
South Africa to name just three of the
campaigns in which he was actively involved.
He was totally dedicated to his work as a
Seamens Official and moved to Cardiff from his
home in Birkenhead during the 1970's.
During his time as a Seamens Official Tommy
did not hesitate to criticise anybody and any
organisation he felt deserved criticism on
behalf of his Members, and in this respect did
not spare his own Union. Tosay that at times he
was a thorn in the side of the Union was no
exaggeration, but Tommy always took sides. He
never suffered from the painful condition
known as "diplomatic bottom" caused by too
much sitting on the fence.
He was an active and long-standing member of
the Communist Party though retaining hisstrong Catholic faith, and before becoming a
full-time Union Official was a convenor on
board the MV Eagle as well as an elected
liaison representative on the Queen Elizabeth II.
He was appointed a full-time official at the
Cardiff Branch of the N.u.S. in 1975 and
served in the Cardiff Branch covering Newport
and Barry as well as Cardiff until his death in
January 1987.
He is sadly missed by everyone who knew him,
whether in the Communist Party, the wider
Trade Union Labour Movement, the AntiApartheid Movement, and the other
organisations to which he belonged. His life
was spent in the service of his Members and
those less better off than himself suffering
anywhere in the world and he will be sadly
missed in Cardiff Trade Union and Labour
circles.
Tommy believed in the saying "he who does not
bellow the truth when he knows the truth
makes himself the accomplice of liars and
forgers".
Tommy was never an accomplice of such
people. He always spoke the truth even if it
meant lack of advancement for himself. That is
his fitting epitaph.
Christopher Short
Chairman Wales Anti-Apartheid Movement

TOMMY HANLEY
Imagination can't get round the fact,
falling eight floors from the balcony
a conclusive landing.
Sent letters after the event.
Was your pork-pie hat crushed or cremated
with you?
I look for it round Cardiff and your eyes
smiling behind glasses.
A commitment to Nicaragua, Anti-Apartheid,
the miners,
as wide as the docks where you worked.
Union organisation always central.
(Did the sea pump in your blood as you fell?)
Yousaid to Musa, friend and seafarer,
'I've struggled all my life to obtain
a vocabulary.'
Helen Wilkins

COUNCILLORS
STAND AT LOCAL
ELECI'IONS

LISTINGS
Each issue will feature a listings column. Send
us details of your meetings, regular or one-off
and we will include it for FREE.
Friday May 1st Central Labour Party Disco,
The Red Barn, Claude Hotel
8.00 p.m. tililate-£3.00, (unwaged £1.50)
Friday May 1st Poster sale and Video show in
aid of a Nuclear Free Pacific
U-Print, Chapter Arts Centre 7.30 p.m.
For details phone 396061 and ask for U-Print.
Followed by Chapters' May Day party at
9.00 p.m.-Comedy, live music etc£2.50 (£2.00 concessions)
Saturday May 2nd Morning Star May Day Event
The Central Hotel, 7.30p.m. All Welcome

At the coming Local Council Elections on May
7th, five members of Cardiff Trades Union
Council (Charlie Gale-Lab, Peter Keelan-Plaid,
Alun Michael-Lab, Mike Payne-Lab, and
Monica Walsh-Lab) are standing for election,
together with two ex-mem bers of the Trades
Council (Betty and Bill Buttle-Lab).
Charlie Gale has been active in politics for
many years-He's even got a bus pass to prove itand is indeed now a councillor/director of
Cardiff Buses after its forced privatisation.
"Not a single Council House has been built in
this city for some years, and we are not allowed
by Tory Legislation to use the money raised
from Council House sales to finance building.
"The Tories have put the unions back on the
road to Tollpuddle. It is often said the pen is
mightier than the sword. Make sure it is used
for Labour on the Ballot Paper in the Council
Elections on Thursday May 7th 1987".
Mike Payne at 26 is a comparative newcomer
to the rough and tumble of the Hustings,
although of his 7 years of Trades Union
membership, he has held branch office for 5,
and is now branch secretary for GMBATU
section 11 (S Glamorgan Hospitals), the
experience from which will stand him in good
stead.
"I am aiming to attack the Tories on two main
fronts-Housing and Leisure and Ammenities.
We are shortly to have a new Community
Centre here in Rumney in the grounds of
Greenway Road Junior School, but this is only
because of the concerted action of Labour
Councillors, in particular Albert Huish. I have
recently moved back into the Rumney area
where I was brought up and look forward to
being able to represent the people of the ward."
It is not surprising that no members of the
Trades Council are standing for the Tories. After
what they have done to the Union movement,
membership of the two organizations must
surely be'n:utually exclusive.

•

Doel & Parker
Solicitors
John M. Doel, Solicitor (Hons), B.Sc (&on) (Wales)
Stephen 1Parker, Solicitor, LL.B, Ph.D (Wales)
91 St. Mary Street, Cardiff CF1lDW.
Jel: (0222) 33578 or 387607

Sunday May 3rd Hands across Britain
A Demonstration against Unemployment from
Liverpool to London. For details of coaches
contact Graham Saunders in the APEX office.
Tel382044/33261
Thursday May 28th Pensioners Campaign
Seminar, Merthyr TydfilTown Hall.
For details contact Les Paul at Transport House.
Tel394521
Thursday May 28th "Question Time"
Can Unemployment be Abolished?
With guests- David Jenkins, Paul Gray, &
Paddy Kitson. Organised by Cardiff Trades
Council, Transport House. 7.00 p.m. prompt till
9.00 p.m.-All welcome.
Saturday May 30th Wales TUC ConferencePublic Services and Womens Lives
Discussion with Jo Richardson M P followed by
workshops, 10.30 a.m. till 4.00 p.m.South Glamorgan County Hall.
For details contact Wendy Mustill at Transport
House. Tel 372345.
Saturday May 30th Peace Shop Benefit at the
Hideaway, Mount Stuart Square.
10.00 p.m. till Late.
Miller is Missing, Lodge and The New Spinsters.
Tickets £1.50 (£1.00 with UB40) from the shop
or on the door. All Welcome-Pub prices-Food
on sale.
Every Tuesday-St. Peters Rugby Club,
118 Newport Road. Dave Burns and guest
singers. All proceeds to miners fund. Everyone
welcome. 3rd Thursday each monthTransport House, 7.00 p.m.
Cardiff Trades Council.
If your meeting's not here, let us know.
Write to The Editor, c/o Fingerprints,
Pen-y-wain Lane, Roath, Cardiff. Tel. 482582.

ADVERTISE IN UNION EYES
Union Eyesis the official publication of Cardiff Trades Union
Council and is available free to every trade unionist in the
Cardiff area, giving a potential readership of approximately
60,000 people.
Our circulation has risen each issue and starting in 1987 we
are expanding and irTlProvingour distribution to over one
thousand bulk outlets in and around the city. k; a result,
regrettably, advertizing rates have been raised slightly.
DISPLAYADVERTISING-Camera reaay copy.
Quarter Page
130 x 90mm
Eighth Page
60 x 90mm
Sixteenth Page
60 x 40mm
Thirtysecond Page

£75.00
£40.00
£22.00
£12.00

Lineage/Semi Display - £4.00 per column centimetre
(column measure 43mm).
Classified· 20p per word - minimum £4.00.
Series bookings will get you a discount - apply for details.
Please make cheques payable to Cardiff Trades Union Council.
COPY DEADLINE FOR NEXT ISSUE Monday, 29th June, 1987.

7

EXTRAcrs FROM
LABOUR RESEARCH
SELECTED BY CHARLIE SWAIN
From "Labour Research" April 1987
By party, the MPs holding, or having sold,
British Telecom shares comprise:
91 Conservatives
1 Liberal
3 Labour
1 Social Democrat
4 Ulster Unionists
1 S.N.P.
They include:
Keith Best, Con., Ynys Mon (4,800 shares)
Nicholas Edwards, Con., Pembroke (800)
Sir Raymond Gower, Con., Vale of Glamorgan
(800)
"Fact Service" 19.3.87 Private overseas
investment soared by nearly 50% in a record
£22 billion, about £7 billion more than in 1985.
British multinational companies stepped up
their direct investment in foreign countries,
particularly in the U.S., to £9 billion.
F.S. 19.3.87 More than half the men in the
60-64 age group and nearly a third of those
aged 55-59 do not have jobs.
F.S. 19.3.87 In October 1986 average weekly
earnings of full-time manual workers in
manufacturing industry were £182.25 for 42.7
hours. Full-time women workers earned an
average of £llO.48 for just over 38 hours.
F.S. 12.3.87 The average increase in pre-tax
profits of 54 industrial firms was 36.4%.
F.S. 12.3.87 The 12-fold rise in prescription
charges since 1979 means that many
commonly-prescribed drugs now cost the NHS
less to dispense than the £2.40 per item
charge, so that the service is, in effect, making
a profit on them.
F.S.5.3.87 The number of those unemployed
for more than a year in October 1986, the latest
figures available, was 1,341,000, which is 41%
of the total unemployed.
F.S.26.3.87 The volume of investment by
manufacturing industry in the fourth quarter of
1986 was 41f2%lower than in the previous
quarter and over lO% below the fourth quarter
of 1985.

IS YOUR BRANCH AFFILIATED TO
YOUR LOCAL TRADES COUNCIL?
If you are not sure - THEN ASK
If you would like more information - THEN ASK
If you would like a speaker to come to
your branch - THEN ASK.
IN SOUTH GLAMORGAN THERE IS A TRADES
COUNCIL IN THE VALE OF GLAMORGAN AND
ONE IN CARDIFF.
Just return the slip below to:
Alun Lewis, South Glamorgan Association of
Trades Councils, 80 Cottrell Road, Cardiff CF2 3EZ.

D We would
D We would

D We would
D We would

like to affiliate
like to know whether we are already
like more information
like a speaker to visit our branch

Union
Branch
Name/Address of Branch Secretary

Telephone
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Gwent College of Higher Education
School of Trade Union Studies
TUC Trade Union Studies Unit
OPPORTUNITY FOR FULL-TIME STUDY

~~~

If you have been active in the trade union, labour,
women's or community movements, there could be a
place for you on our one-year full-time course for the
DIPLOMA IN TRADE UNION AND SOCIAL STUDIES

~

(SEPTEMBER-JUNE)

*
*

S.O.G.A.T., 82

No formal qualifications are necessary, only a lively interest in
trade union issues and/or community activity.
Subjects include labour and women's history, economics,
sociology and industrial relations. Emphasis is given to
present day topics and study skills.
Applications welcomed from men and women. Due
consideration will be given to those who may not have had an
opportunity for trade union activity.
The course has run successfully since 1975 and over 300
mature students (usually 20-50 years) have benefited.
Ex-students (many previously unemployed) are now full-time
officials, trade union tutors and researchers or qualified
community workers.
Grants available from Local Authorities.

*
*

*
*

Wales and the West Branch
The largest Union in the Printing
Industry representing staff and
process grades extends to all
members and activists within the
movement, our warmest wishes for
your May Day celebrations.

For further details, please contact the Course Tutor, Mr. Keith
Elliott, Gwent College of Higher Education, Allt-yr-yn Avenue,
Newport, Gwent or telephone (0633) 51525.

Application for membership, please contact:Mr. A. J. Walsh, Branch Secretary,
5 Gelliwastad Road, Pontypridd,
Mid Glamorgan, CF37 2BP.
Tel: (0443) 402518-407011.

I would like more information about the Diploma in Trade Union
and Social Studies.
Name ..
Address ..

~.CNDCYMR~
CND Cymru is campaigning to stop the arms
race.We need your support and your money
to help us to do it. Join CND Cymru now.

Yes I've decided to join eND Cymru
Name

(Block Capitals)

Address

County

TrtJt/ing
for tJfoirer worlt/CRAFTS.

TEA.

COFFEE.

RECYCLED

FOODS.

CLOTHING

PAPER PRODUCTS

For further information - contact Judith Billingham
22. Sutleigh Avenue, Cardiff.

lUI

II

..

MEMBERSHIP RATES.(Please tick appropriate
category).
Two people at same address £12. Waged, adult £9.
Unwaged adult or Pensioner £2. Student £3. Youth
(21 or under) £1.
Please find enclosed £

-

Telephone 567249

.

Post Code

rl'lll'II)(~lll'l~rl'

for membership.

£

donation.

Make payable to CND Cymru and send with
completed form to: 2 Plasturton Avenue,
Pontcanna, Cardiff CFl 9HH.

Printing Co-operative/Cywaith
Argraffu
TjPenderyn
Pen-v-Wain Lane, Roath, Cardiff.
• Top quality litho printing to SRA2
• TU (NGA) throughout

CARDIFF 482582

CANCER SCREENING IS A TRADE UNION ISSUE
2000 women a year die from cervical
cancer -a cancer which can be cured if
detected early enough. In South Glamorgan
about 40% of the women in the age group at
risk have not been screeened.

women using the service enough to justify the
cost of administration. Like all Health
Authorities, they are suffering from the
Government's efforts to run down the Health
Service.

At present, the onus is very much on individual
women to go her GP or Clinic for a smear test.
We welcome the introduction of a
computerised call/recall system in South
Glamorgan but this is not enough.

Trade Unions must put pressure on them to
reverse this decision but they must also
negotiate with employers to provide cancer
screening at the workplace.

What we want to see is the inclusion of mobile
units (similar to Blood Transfusion Units) which
could visit workplaces and other venues. In the
few areas of Britain where this has been tried it
has been very successful. Many more women
come forward for tests and cervical cancers
have been caught at the early stages where
they are still curable. At one Midlands factory,
out of 220 women who attended the unit, over
50 needed treatment, a very worrying
proportion.
South Glamorgan say they are not convinced
that these units will increase the number of

South Glamorgan Association of Trades
Councils are preSSingthe Wales TUC to take up
this issue and there are hopeful signs of
progress. Cardiff City Council have stated from
this April to provide screening for their female
employees and the Civil Service union are
running a pilot scheme in Cardiff aimed at
convincing the government that they have a
responsibility for the health of their employees.
For more information contact Alun Lewis, 80
Cottrell Road, Roath, Cardiff.
Jan Warhurst NUT

