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TO PAY OR NOT TO PAY?
THAT IS NOT THE QUESTION
#( M~\l\/!2: lYI//IL_Rl Anti-Thatcher majority in Britain. It will be a

disgrace if the opposition gets bogged down
over just one question when the Tories are
vulnerable on so many others - why a Poll Tax
at all ?Why is is no account taken of ability to
pay? Why is there no exemption for disabled
people or for the very poor? How much will it
cost to collect? What control will councils have
over their own spending? What new powers
have the government given themselves? Will
we be able to keep anything private? And - of
course - what will we have to pay?
Finally, we should not just campaign against
the Poll Tax. We should be campaigning for a
socialist alternative which is both fair and
accountable to local people. The existing
system is far from perfect but it could be
improved quite easily. Rates should be based
on the actual value of the property (rather than
some notional rental value) and councils should
raise only half their money through Rates and
the rest from some sort of local income tax.
Such a system would be fairer, more demo-
cratic and easier to operate then the Tories'
Poll Tax.
The only way to get rid of the Poll Tax is to get
rid of this government and if we ci:Jn work
together on it, the Poll Tax will be the issue that
persuades the British people it is time for them
to go.
Rob Richards -President, Cardiff Trades Union

Council

--

Less than 2 months after Cardiff Trades Union
Council held a conference to launch "Poleaxe
the Poll Tax", the umbrella organisation to co-
ordinate campaigning in Cardiff against the
Poll Tax, there are already worrying signs of an
impending split over the question of payment
or non-payment of the tax.
On the one hand, are groups who want the
organisation to come out in favour of
non-payment right from the start. On the
other, are those who say they will not work with
anyone who even considers breaking the law.
" Poleaxe the Poll Tax" will never succeed in
building a broad based campaign if it is specifi-
cally tied to a strategy of non-payment, when
many of the groups fighting the tax have
already said that is unacceptable to them.
Neither will it succeed if one group tries to
dictate what the others can and cannot do.
The real tragedy is that the whole question of
payment or non-payment is a complete red
herring. The truth is that for most people it will
be nigh on impossible not to pay the Poll Tax
- if you are inwork your employer will be forced
to deduct the Poll Tax from your wages; if you
are on benefit the DHSS will dock it from that;
if you have no income they will take it from your
savings; if you have no savings they will sell
your goods to pay the tax; if all else fails you
will be thrown into prison (where you will be the
only class of prisoner not exempt from paying
the Poll Tax!). In addition, you will have to pay
the cost of collection plus a 10% surcharge.
Many of the advances won by the labour
movement were achieved by breaking unjust
laws and there may be a case for some
individuals (such asTrades Council Presidents?)
refusing to pay as a symbol of opposition. We
should think very hard, however, before we

ask ordinary people who cannot even afford
the Poll Tax itself, to incur the savage penalties
and surcharges that will result from non-pay-
ment.
Even if it is possible to organise mass non-
payment, there is a real danger that the Tories
will be the main beneficiaries. They would be
only too glad to move the debate onto their
favourite subject of "law and order" and dis-
tract attention away from the key issues.
The Poll Tax is such a blatant example of
robbing the poor to pay the rich and is so
unpopular with such a wide range of people,
that it ought to be the ideal vehicle to unite the
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EUROPEANeves
As this is the last edition before the Euro elections on June 15th, we have a special
edition of European Eye featuring our regular columnist Wayne David, the Labour
candidate for South Wales, together with Peter Keelan, a trades council delegate who
is fighting the same seat for Plaid Cymru. Starting with the next edition, European Eye
will alternate with our new column, Westminster Eye
j" " .~ g •• market our own firms may find themselves

unable to respond at home let alone compete
effectively abroad.Under present government
policies, 1992 (and the Channel Tunnel) will
cause the social and economic gap between
Wales and the South East of England to widen
still further.
As a matter of urgency the government should
give practical support to British industry in
preparation for 1992. The government should
also follow the example of other European
countries in developing the nation's railway
network. In France and Belgium there has
been massive government investment to
ensure that the regions of those countries can
have access to the Tunnel. And yet, as always,
our government doesn't want to know. During
the next few weeks the message has to be
loud and clear - there must be a direct freight
and passenger railway link from South Wales
to the Channel Tunnel.
For the past ten years the government has
been behaving as though South Wales can live
off the crumbs which fall from the rich table of
the South East of England. On 15th June we
will have the chance to say South Wales
deserves better and is determined to get it.
Wayne David, Labour's furo. candidate for
South Wales

One of the questions I am asked most fre-
quently is "What will 1992 mean for South
Wales?" The government has suggested that
the removal of Trade Barriers will automati-
cally lead to greater prosperity and more jobs
for the Regions. All that is required, say the
Tories, is for businessmen to "take advan-
tage" of the opportunities which will present
themselves.
Unfortunately such optimism cannot be sus-
tained by any analysis. Recent evidence sug-
gests that the only part of the country which
will derive immediate benefit from the Internal
Market will be the south east of England. Far
from benefitting from 1992 the government's
policies (or more accurately, the lack of them)
could mean that South Wales will lose out.
Unlike other E.C. governments, the British
government adamantly refuses to provide any
kind of support for companies who need to
prepare for the increased competition which
will follow 1992. The consequences for the
British economy, and forthe regions in particu-
lar, could be disastrous. As firms from the
continent will have open access to the British
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THE EUROPEAN TUC
Much has been written about the effects on
society of 1992 and the Single European
Market. However, what are the possible ef-
fects on trade unions of such developments in
the European Community?
One of the most important early effects was
the establishment of the European TUC itself.
In the 1950s European coal and steel unions
formed strong co-operative links to deal with
the effects of the early European Community
policies on those industries. This was the fore-
runner of the European Trades Union Confed-
eration, established in 1973 (around the same
time as the establishment of the Wales TUC).
The ETUCnow has affiliates from 21 countries
organising over 40 million workers (not just in

the 12 E.C. countries). Its main aims are:-
a} to represent and promote the social, eco-
nomic, and cultural interests of workers at the
European level,
b) to safeguard and strengthen democracy in
Europe.
The size of affiliates to the ETUCvaries, from
the British TUC with nine million members and
the West German DGB with seven million
members, to Luxembourg's LCGTwith twenty
thousand members. Each of these affiliates
has representation based on size at the ETUC
Congress and on the Executive. Our delega-
tion includes Norman Willis and Ron Todd.
To achieve its objectives the ETUC influences
policies in the interest of working people via
the European Community, EFTA, and the
Council of Europe. The ETUC negotiates with
various European bodies, it has achieved
statutory rights of consultation, it organises
policy discussions with governments and it
has joint actions by trade unions in different
countries on specific issues.
However, three main trends will indicate the
type of change that will affect unions over the
next decade.
Firstly, there is no doubt that as the European
Community becomes more powerful, as it
gains greater decision making powers, at the
expense of member state governments, so
too trade unions will need to become more
organised and effective at dealing with prob-
lems and taking initiatives at the European
level. The ETUC recognises this, as is shown
by its establishment of a research body, the
European Trade Union Institute, in Brussels,
and its already broad spectrum of activities to
promote solidarity at the "international" level.
Secondly, the European Parliament is seeking
to ensure greater democracy throughout the
E.C. by calling for greater decentralization of
powers to the regions. This is most clearly
shown in its recent report calling for the
regional assemblies to be established in every
E.C. region to tackle the problems of overcen-
tralization caused by the Single European
Market (such assemblies already exist inalmost
all LC. states exceptfor the U.K. and France).
The upshot of this is that the Wales TUC will
need to gear up for this new work and respon-
sibility (The Scottish TUC has already pub-
lished its own report on the effects of 1992 on
the Scottish economy, while the Basque
Country's trade union centre has long had its
own direct representation on the ETUC).
Thirdly, the British TUC is unusual in the ETUC
in being one of the few which is the only trade
union centre in its own country, and in having
direct links with only one political party. Most
countries have historically developed with more
than one trade union centre. This usually means
that various political parties influence and
respond to different trade union centres or
political lobbies within trade unions. The ETUC
is an example of this itself, in co-ordinating
numerous centres and encompassing a wide
range of political views to achieve its influence
in the E.C. and other bodies. Having to work
within such a broad political arena and achieve
progressive policies will be a pre-requisite for
all future European trade union activists.
Peter Keelan, AUT. Peter is the prospective

Plaid Cymru South Wales furo. Candidate



TUCRIDECTS
UTES'.'
"TRAINING"
WHITE PAPER
The TUC General Council has totally rejected the
latest Government proposals on training, as out-
lined in the recent white paper, "Business Growth
Through Training". The government plans to:
-Replace the last seven industry training boards
with non-statutory organisations
-Sell off the Skillcentres.
-Replace the Training Commission (which itself
replaced the Manpower Services Commision) with
the National Training Task Force
-Establish Training and Enterprise Councils (TECs)
at local level to oversee training. These TECs will be
independant, incorporated bodies, and the Govern-
ment is inviting bids from interested organisations
to administer them. They will be responsible for
handling £millions of Government money each year.
Locally the Cardiff Chamber of Commerce and
Industry has expressed such an interest., and is
believed to have had ministerial level negotiations
already. This is of course the same organisation
which in a recent advert, described Sick Pay, and
Health and Safety at Work as "bureaucratic prob-
lems" (see below). Should make an ideal choice for
this Government!

CARDIFF CHAMBER
~ OF COMMERCE
~ AND INDUSTRY

DO YOU KNOW;-
Which is the largest Business Association in Wales?
How it can help YOUR Business
How YOU can get Business Information
Where YOU can find the solutions to
"Bureaucratic" problems such as -
Safety and Health at work?
Employment Regulations?
Statutory Sick Pay?
Where YOU can obtain free advice on exporting
you do not!
800 + Companies in South and Mid Glamorgan DO

Don't be at a disadvantage
Join us and them now

Cardiff Independent 15/2/89

NEW PUBLICATIONS
Guide to Housing Benefit and Community
Charge Benefit 1989-90. ISBN 0948857 32 3
A guide to Housing Benefit updated in this
second edition to include the April 89 changes,
and the introduction of the Poll Tax in Scotland.
Published by SHAC together with the Institute
of Housing. Available at £6.50, post free from
SHAC, 189a Old Brompton Road, London,
SW5 OAR, or from good bookshops.
LGIU Guide to the Poll Tax
A new guide dealing specifically with the Eng-
land and Wales version of the Tax, due to be
introduced in April 1990. Available at £5 post
free from the LGIU, 1-5 Bath Street, London
ECIV 9QQ.
Benefits
CHAR's guide to Housing Benefit for the single
homeless. It details the scheme and how to
claim. Updated to include the Poll Tax legisla-
tion. Available at £5.95 plus £l.50 postage
from CHAR, Room 22, 5-15 Cromer Street,
London WC1H 8LS
Limbo Briefing 89
Covers the current Social Security and Em-
ployment Bills, together with the new White
Paper, "Employment in the 1990's". Available
from CUG, 11 Station terrace, Cowbridge
Road East, Cardiff, price £1 post free.

Cardiff Unemployed Group have recently
acquired a Cassette Recorder, thanks to a
grant from the Joseph Rowntree Trust. This
will enable them to record what individuals or
groups have to say, particularly those who find
difficulty putting their thoughts on paper. Also
they will be offering their publication, Limbo,
on cassette for blind or partially sighted people.
If you know anyone who would like this service,
please write to Cardiff Unemployed Group, 11
Station Terrace, Cowbridge RoadWest, Cardiff
CF5 4AA, or Tel 615000.
The group are also offering a subscription
scheme for those in full time work to become
"Friends of CUG", in order to help the group
safeguard its financial independence. Sub-
scription is £5 per year to the address above.
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BRIDGEND 810 BRANCH

To meet the challenge in Europe,
support Wayne David

Labour's Euro. candidate
for South Wales
on June 15th

Doel &Parker
Solicitors

John M. Doel, Solicitor(Hons), B.Sc (&on) (Wales)

91 St. Mary Street, Cardiff CF1 lDW

Tel: (0222) 33578 or 387607

MAY DAY GREETINGS

May Day Greetings from Wales NASjUWT
May Day Greetings to all co-operators and
Trades Unionists from the Wales Co-Operative
Development and Training Centre
May Day Greetings from South and West
Wales Graphical Society (NGA) to all our col-
leagues in the Trades Union movement.
May Day Greetings from USDAW South
Wales & Western Division.
May Day Greetings from South Glamorgan
Branch NASjUWT.
May Day Greetings to all Socialists, Trades
Unionists and Co-operators from NGA
Fingerprints Chapel.
May Day Greetings to all Trades Unionists
from MSF 810 Bridgend.
May Day Greetings from GMB South West
Region to all colleagues in the Trades Union
movement.

COPY DATE FOR NEXT ISSUE
Friday June 23rd

NEW TRADES COUNCIL SECRETARY
Jan Warhurst
8 Lily Street
Roath
CARDIFF CF2 3EB
Tel 480590

S.O.G.A.T. 82
Wales and the West Branch
The Largest Union in the Printing
Industry representing staff and
process grades, extends to all
members and activists within the
movement, our warmest wishes
for your May Day celebrations.

A J Walsh, Branch Secretary
5 Gelliwasted Road, Pontypridd
Mid Glamorgan, CF37 2BP

Tel (0443) 402518 - 407011
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THE SOCIAL SECURITY BILL:
WHOSE BENEFIT?

On the 10th January this year the Social
Security Bill received its second reading in
parliament. If it becomes law itwill have drastic
consequences for those claiming compensa-
tion for accidents at work. Clause 18 will
compel insurers to deduct from compensa-
tion settlements the full amount of all DHSS
benefits paid to an injured person for a period
of up to 5 years. Ineffect, it is a tax on accident
victims.
The immediate effect of the Bill for accident
victims is that not only will they receive lower
amounts of compensation than at present but
in some cases, after the repayment of bene-
fits, there will be no remaining sum for settle-
ment and the injured person will, therefore,
receive no compensation at all. Inaddition, the
changes in the law are likely to impose consid-
erable administrative burdens particularly on
insurers and Union solicitors. As a result, it will
become more difficult and take longer to
settle claims.
At present, when calculating the financial loss
element of a claim only half of certain DHSS
benefits are deducted by the person paying
the compensation, usually an insurance com-
pany. There is no repayment of any money to
the DHSS involved. This has been the law since
1948, when the post war Labour government
passed the Law Reform (Personal Injuries} Act.
The new clause will in future require the
compensator to pay back to the DHSS all the
benefits received by deducting this amount
from the damages. Such benefits will include
everything from Sickness Benefit to Depen-
dancy Payments, as well as Statutory Sick
Pay. As a result, the actual compensation will
be significantly lower.
Although it is anticipated that small settle-
ments of probably no more than £1500 total
compensation will be exempt, this only ac-
counts at present for around one third of all
claims and in a large number of these cases
there would be no DHSS benefits payable to

CPSA
Dept of Employment
S. Glamorgan Branch
Send May Day Greetings to
all Trades Unionists, and
call for the release of

Moses Mayekezo, General
Secretary of the South

African NUM, and the other
defendants facing trial for
subversion and sedition in

South Africa
STOP PRESS: Charges

dismissed against Moses

& 4 of the others.
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the injured person in any event! The govern-
ment has already make inroads into the bene-
fits payable to victims of industrial accidents,
such as in October 1987 when those with
disablement assessments of less than 14%
were disqualified from receiving industrial
disablement benefit. The majority of all acci-
dent victims will, therefore, receive less
compensation than under the present system.
The proposals also create considerable un-
certainty and unfairness. They are unfair be-
cause they take no account of the fact that
many compensation settlements are based on
compromise. For example, it may be that
there are difficulties in proving that an em-
ployer is wholly to blame for an accident or
there may be a disagreement between doc-
tors as to the full extent of an injury or disabil-
ity.ln such circumstances compromise settle-
ments are common.
However the Bill deliberately ignores this.
DHSS benefit will still have to be repaid in full.
There will therefore be situations where the full
amount of benefit to be repaid exceeds the
amount of compensation being offered. Faced
with the prospect of obtaining no compensa-
tion at all, cases which under the present
system would settle may now have no option
but to proceed to trial, placing additional
pressure on the already overburdened courts.
The proposal will also create uncertainty and
delay. It states that the benefits to be de-
ducted are those "paid or likely to be paid". In
attempting to negotiate settlement of a case
how will a legal adviser to an injured person be
able to say exactly what benefits are "likely to
be paid? If there is a dispute over the amount
of benefit which is "likely to be paid" how is it
to be resolved? How is a legal adviser to know
precisely how much money the injured person
is going to receive? However it is resolved, the
system will certainly be much more compli-
cated.
The onus for repaying the correct amount of

SOUTH EAST
WALES COUNCIL
OF CIVIL SERVICE

UNIONS
Send May Day

Greetings to all, and
thanks for your

continued support
for our colleagues in
GCHQ Trades Unions

benefit will lie with the insurers. They will have
to obtain a certificate from the DHSS stating
how much money is to be repaid to them. Until
such a certificate has been obtained settle-
ment would not be able to be agreed and the
compensation could not be paid until then. Not
only will this place an administrative burden on
the already overburdened DHSS staff, the
speed with which a claim can be settled may
depend upon how quickly the DHSS are able to
provide a satisfactory certificate. Quite often
cases proceed to the door of the court before
negotiations take place and a settlement is
reached.
This may now become a thing of the past as
settlement becomes impossible because of
the delay caused by the process of obtaining
a satisfactory certificate, and uncertainty as to
the precise amount of damages the injured
person would actually receive. Such cases
would inevitably proceed to trial, whereas
under the present system an acceptable set-
tlement might be reached.
So who will benefit? The government estimate
that the DHSS may recover approximately
£38 million a year, whereas from April 1989 it
will no longer be contributing anything to the
National Insurance Fund.
The injured person will not benefit. They will
probably receive less compensation or possi-
bly no compensation at all and their claim may
take longer and become more difficult to
settle.
The insurers will not b~nefit. They will have to
pay more compensation (but not to the injured
person). In addition, they will be faced with
considerably more administration and bureauc-
racy.
Even the employers will not benefit. They will
have to pay higher insurance premiums which
will undoubtedly be passed on to their custom-
ers. The Confederation of British Industry are
opposed to the proposals and have estimated
that insurance premiums will increase by 16
per cent costing employers alone at least
another 38 million pounds a year.
Total insurance premiums may increase by as
much as £60 million a year as car owners will
also have to pay higher premiums. At the end
of the day why should an accident victim be
penalised in this way? They have paid their
National Insurance contribution and only re-
ceive from the DHSSwhat they are entitled to.
Although it is not yet known how the final
legislation, if passed by Parliament, will work
in practice, the proposals will not in any way
improve on the present system which has
worked effectively and simply for the past 40
years.
They are manifestly unjust, will be difficult and
costly to administer and will do nothing to
improve the position of the person who has
suffered the injury. On the contrary, they will
abolish the right of many workers who suffer
industrial acCidents to fair and proper com-
pensation or indeed any compensation at all.
Mick Antoniw



GISSA REAL JOB!

There are four motions on the Wales TUC
Agenda concerning the Government's current
work-for-benefits scheme ET ("Employment
Training") and related matters. One of these is
from Cardiff Trades Union Council. Recently
the Western Mail rightly described the TUG's
policy on ET as "nebulous". This motion aims
to clarify matters at least here inWales, and to
get something done about it.
ET isn't about training. It's about getting people
to work in return for the lowest possible
income. It's about denying people the "rate for
the job'. The Community Programme, which it
replaced, at least paid lip service to that
principle. The white paper "Employment in the
1990's" makes absolutely clear the Govern-
ment's determination to drive down pay by
every possible means, including abolition of
Wages Councils, weakening trade unions and
dismantling collective bargaining. The current
Social Security Bill emphasises that the level
of pay, no matter how low, is not considered
"good cause" for rejecting a job. Just how low
the Government want to drive down pay is
revealed when they say (in the white paper)
that South Korea, the Philippines and Hong
Kong are not cheap labour economies. In the
rest of Europe they see UK government policy
as "social dumping" - offering a cheap, power-
less labour force to foreign capital, enabling it
to undercut more socially responsible employ-
ers and countries. This is what ET is part of,
and why it is important for those in jobs to fight
it alongside those currently unemployed.
It is also clear that the Government intends to
step up pressure on the unemployed. Any
employer will be able to say in effect to their
workers, "tf you don't like it, goodbye. I'll get
the Employment Department to send me
someone else." The "actively seeking work"
requirement due to bebrought in this autumn
echoes the "genuinely seeking work" clause
which caused such misery in the Twenties.
Even while theoretically voluntary, they can
keep on calling you in for interviews and put
enormous pressure on you until you agree to
do whatever they want. Already, the Incomes
Data Services Study on "Employment Train-
ing" reports that "Many (trainees) feel they
have been given no choice." And the Govern-

ann Hams 1Ft
ment has made provision to make ET legally
compulsory whenever it wishes. It won't just
yet because it can't make enough employers
co-operate. It's unlikely to spend a lot on
buying employer co-operation, because Job
Clubs and cowboy employers may be acheaper
way of achieving low pay.
Like the low-paid in work, unemployed people
want first and foremost a decent income. That
is one thing ET does not give you and cannot
promise you. No matter how you massage the
figures, there are still far more unemployed
people that there are jobs.
Some unemployed people also want training.
(Some of us unemployed have had years of
education and training, and have plenty of
qualifications, but still can't get a job.) There is
also a good economic case for increasing
training provision. But good training costs
money, and expansion of training needs plan-
ning - first you need to train the trainers. To
plan training you need co-operation from all
interested parties, not the unbalanced, priva-
tised, system currently being constructed.

It makes no sense from a training point of view
to provide a separate, second-class system
for the unemployed. Government money is
going to mushrooming private firms which
specialise in processing the unemployed
through whatever scheme is in vogue, and is
being denied to local authorities. You keep the
unemployed separate only if you want to use
them as a scapegoat and a reserve pool of
cheap labour, or just to "mop them up" as
cheaply as possible. If your aim is to increase
the number of skilled workers then you train
those who want to learn, irrespective of
employment status. So let's have plenty of
good training, but don't let's fall into the trap of
thinking that a campaign for real training is an
adequate response to ET on its own.
There are plenty of other arguments against
ET, for example in relation to the disabled, and
to the way people are effectively denied ade-
quate vocational guidance. Acampaign against
it has a good chance of immediate successes,
since most unemployed are voting with their
feet against ET as long as they can, and the
more far-sighted employers don't much like it.
The Government might save face by keeping
the name "Employment Training" for some
different scheme. What matters is that the
reality of work-for-benefits is abolished.But we
must also campaign against work-for-benefits
in any form. The Government intends to pilot,
perhaps inWales, a scheme for people to work
unpaid for a few weeks for an employer who
might or might not then choose to employ
them. The Government might try the American
system of running public services with cheap
workfare labour. After all, it clearly believes in
private affluence for the rich, and second-
class public services for the poor. If the trade
union movement is to defend the interests of
its members, it must take the lead in the fight
against workfare.
Jill Hutt

IDS Study 431 "Employment Training", published

April 1989 by Incomes Data Services Ltd., 193, St.
John Street, London EC1V 4LS Tel" 01-250-3434

See also Unemployment Bulletin~ Issue 29 Spring

1989. Published by Unemployment Unit, 9 Poland

Street, London. WC1V 30G

working together in Wales

for better public services
South West Region, Williamson House,
17 Newport Road, Cardiff, CF2 ITB.

Tel: (0222) 491260
Regional Sec. Ivor 1. Thompson
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EDUCATION ATTACKS
STEPPEDUP
The Government has stepped up its attacks on
Education. Mr.Robert Jackson, the Govern-
ment Minister for Higher Education, has stated
that he wants the universities to provide on-
campus jobs to enable students to "work their
way through college". In other words, spend-
ing cuts can' be made by making ancillary and
support workers redundant and having stu-
dents do the work for next-to-nothing.
In the USA this system has been a disaster for
those who work in Education, as well as for
many students who are unable to complete
their studies, due to the amount of time they
spend in working their way through college.
Another line of attack is by the Tory back-
benchers who are pressurising the govern-
ment to ban public money being given to
student unions. If passed, the NUS and local
student unions would be bankrupted. They are
making this back-door attack because NUS is
campaigning against student loanswhich would
discourage access to Education to people
from working-class backgrounds, women,
mature, black and ethnic minorities and people
with disabilities.
The Loans/Benefit cuts and Earn as you Learn
proposals will make our Education system
elitist. The government can be beaten, but
only if we stand together. I urge all trade
unions to pass resolutions on these proposals
ahd to send letters of protest to Kenneth Baker
and Peter Walker. Together we can win.
Phil Knight (SfWSA)

• •Help fight for
Public Education
with the largest
and most
effective

Teacher Union

228 Whitchurch Road
Cardiff CF4 3ND

Tel (0222) 621487

Peace
Shop Ltd_

56 Mackintosh Place. Roath
Cardiff. Tel: (0222) 489260

Open Tues - Sat, 10.00am - 5.00pm
or call at the caravan in the Hayes

every Saturday.
Tee Shirts, Badges, Stickers, Books,
Magazines, Records, lots of Gift Ideas.

Book ordering service.
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DEBT IN OUR PROPERTY-OWNING DEMOCRACY
February's "Labour Research" shows how the MONTHLY REPAYMENTS OVER 25YRS
Conservatives' policies have caused the re-
payments of household debt to rise by 30%. Mortgage May 88 9.5% Jan89 13.75%
Deregulation has abolished "the corset" which £30,000 £205.52 £272.11
limited available credit and the lifting of the £50000 £342.54 £510.80
controls of building societies have meant that '
whereas in the 1970s mortgages could be no £80,000 £647.02 £868.84
more than 2 and a half times one's incom~, So those with £30,000 mortgages now pay
now 3 and a half IS common. Gone are the 10ro £66.59 per month more than at eight months
and 5% deposits and 100% mortgages are on before. The rate of increase is 32% in 8
offer. Here IS one effect:- months which is almost 50% per annum.

REPOSSESSIONS AND ARREARS
YEAR REPOSSESSIONS ARREARS
1979 2,530 8,420
1984 10,870 41,940
1987 22,930 48,220
1988(6m} 9,770 45,840

The half year figure for 1988, (giving the
position to 9 months ago) shows the number
of defaulters in that six months was almost as
many as in the previous year, but it suggests
that some companies are modifying their policy
of repossession. Perhaps there are now too
many and short term advantage is prejudicing
longer term interests. Perhaps!
What is certain is that there are now many
people carrying debts such as they never
believed they would have, and must be won-
dering if the property of the property-owning
democracy is as glamorous as it seemed from
the words of the Tories.
Charlie Swain. AEU

There is more to Teaching
with NAS/UWT

Mae mwy iddysgu
gydaCGYUA

Wales Office-6th Floor, Heron House
35-43 Newport Road, Cardiff CF2 lUJ

Telephone: (0222) 493110

TOTAL MORTGAGE DEBT
1979 £91,434,000,000
1987 £244,537,000,000

A million plus erstwhile tenants have bought
their council houses in eight years, financed by
their first-ever mortgages. There are nine mil-
lion holders of Barclaycards. The proportion
of personal income which is spent on debt has
doubled since 1979 - three quarters of which
is mortgage debt.
Until the debt explosion consumer spending
could be curbed by adjusting interest rates,
but nowadays this is less reliable with credit
so freely available. Monetarism has become
out-Df-date.lf millions are accustomed to paying
30% per annum interest on credit cards then
another 1% on bank rate is no more than a
petty annoyance. But nasty shocks are being
borne by the mortgagees - especially since
last May:-



LISTINGS
Each issue will feature a listings column. Send

us details of your meetings or events, regular
or one off, and we will include it for FREE.
Alternate Mondays at Chapter Arts Centre,
7.30pm, Canton and Riverside CND. Details
from Ann Lukes, tel 22184l.
First Monday each month, Barry Anti-Nuclear
Group. Venue varies, contact Janis Griffiths tel
Barry 740630.
First and Third Monday each month, Penarth
CND. Upstairs lounge, Albert Road Commu-
nity Centre, 7.30pm.
First Tuesday each month, Cardiff Anti-Apart-
heid Group, Friends Meeting House, Charles
Street at 7.00pm.
First Tuesday of each month, Greenpeace
Support Group. Friends Meeting House, Char-
les Street, 8.00pm.
Last Tuesday of each month, Cowbridge Peace
Group. Chapel Cottage, Colwinston, 7.30pm.
First and Third Wednesday of each month,
Caerphilly CND. Workers' Hall (Back entrance)
Behind Snooker Hall.
First Wednesday and Third Friday of each
month, Uandaff and Fairwater CND. Venue
details tel 563492.
Second Wednesday of each month, Cardiff
Solidarity with Latin America. The Adult and
Community centre, 28 The Parade, Roath.
Details from Ben Gregory, Tel 598447.
Last Wednesday of each month (except Aug &
Dec), 5.30pm - MSF Insurance Branch meets
at the Oddfellows Club, Newport Rd, Cardiff.
Every Fourth Wednesday of the month -Cardiff
Nicaragua Solidarity Campaign meets at the
Adult Education Centre, 28 The Parade, Car-
diff.
First Thursday each month, Mid Glamorgan
CND. Otley Arms, Pontypridd, 7.00pm.
Third Thursday each month, Transport House,
7.00pm, Cardiff Trades Union Council.
Third Thursday each month, Gwaelod-y-Garth

Cardiff District Committee
1-3 Fitzalam Place, CARDIFF

Tel: 493015
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Peace Group, Village Hall, 8.00pm.
Third Thursday each month, Uanishen CND.
Church Hall, Heol Hir, 7.30pm.
Every Saturday, 10.00am tiI5.30pm. - Peace
Information Stall run by Cardiff Peace Shop in
the Hayes, opposite Mothercare.
First Saturday every month, 10.00am til
5.00pm. - Anti Apartheid Information stall run
by Cardiff Anti Apartheid Group, in the Hayes,
next to the Peace Stall.

Events - May
Monday May 1st - Central Hotel, 7 .00pm -May
Day public meeting and social organised by
the Morning Star readers group. Speakers
include Harry Cohen MPand Tom Durkin (Brent
Trades Council). All welcome.
Saturday May 6th - Coffee morning at the
Peace Shop -The cafe will be open for morning
coffee and home made cakes from 10.30 to
12.30. All welcome.
Thursday May 4th -Demonstration to mark the
"Decade of Despair", 10 years of Thatcher-
ism, organised by the Campaign against
Poverty. Meet l.30pm in the Loveday Room,
St Martins in the Field, Trafalgar Square, pro-
ceed to Downing Street for 2.30pm.
Saturday May 6th -The fight against the Tories
- Conference organised by the Morning Star at
Conway Hall, Red Lion Square, London. Speak-
ers include Tony Benn MP, Ron Todd (TGWU),
Jim Mortimer (former Labour Party Gen Sec)
and Tony Chater (Editor). Details from: 74
Luke Street, London EC2A 4PY, Tel 01-739-
6166.
Saturday May 13th - 12.00 noon - Across the
Divide - An Arts and Social Security Festival
called by Wales Campaign against Social
Security Cuts at the Star Leisure Centre.
Speakers include Les Paul and Jo Richardson
MP. Followed at 7:30pm by an evening of
theatre, music etc. Further details from the
campaign. c/o Adamsdown Community Centre,
103/104 Clifton Street, Cardiff CF2 1LU, Tel
498117.

Events - Forthcoming
Saturday June 3rd - Liaison Committee for the
Defence of Trades Unions Annual Conference.

Details from 61 Shepeshall, Basildon, SS15
5EJ. Tel 01-981-1538.
Thursday June 15th - National Anti Workfare
Day -Demonstrations around Britain to protest
atthe Governments so called Training Schemes
which effectively make claimants work for
their unemployment benefits. Details from
Cardiff Unemployed Group, c/o 11, Station
Terrace, Ely, Cardiff CF5 4AA, Tel 615000.
Fri/Sat/Sun June 16/17/18 - The Time to Go
Show -A weekend of discussion and debate to
launch the new campaign to withdraw the
troops from Ireland. Speakers incude Gerry
Adams, Clare Short, and Paul Foot. Details
from Clare Short MP, House of Commons,
London SW1A OAATel 01-249-3626
Saturday June 17th - Targetting Health Care -
Lessons from Central America - Details from
83 Margaret Street, London WI N 7HB
Saturday July 1st - Manchester - Demonstra-
tion against the Poll Tax called by the TUC.
Details from Transport House
July - Exchange visit organised by the Cardiff
- Voroshilovgrad Friendship Society, of stu-
dents and lecturers from our twin city in the
Ukraine. Anyone wishing to meet/entertain,
them contact the co-ordinator, Mike Ford on
707793.
Sun/Thurs August 20th -24th. WEAresidential
summer school - The New Europe - Duffryn
House. Details from WEA District Office, 11
Station Terrace, Ely, Cardiff, CF5 4AA.
If your meeting's not here, let us know.
Write to: The Editor, c/o Fingerprints,
Pen-y-Wain Lane, Roath, CARDIFF CF2
3NH. Tel 482582. Fax 499429.
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May Day Greetings to
all Trades Unionists
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THE NHS • SAFE
IN THEIR HANDS?

MORE NURSES? The Tories claim that under this Government the number of
nurses has increased by 64,000. What has really happened, however, is thatthey have
changed the method of counting them. The Governments own evidence to the Pay
Review Body shows the number of nurses actually working in hospitals has increased
by only 1,820.

MORE BUILDINGS? The Government claim that more is being spent on building
and improving hospitals. But in real terms, no more is being spent than in 1982/83
MORE PATIENTS TREATED? Here again the Government claims great
success. But what they claim as a cases is a discharge or death. A patient in for six
weeks counts as one. The same patient treated five days a week for six weeks, and
discharged each weekend, counts as six.

MORE BEDS? Since 1979 the number of acute hospital beds has dropped from
147,000 to 128,000, a reduction of l3%.

"We have no intention to raise (presciption) charges ...We have
no intention whatsoever of the kind attributed to us" Margaret
Thatcher 18/4/79
"A Labour Party leaflet says ... The Tories have
planned .. .increasing prescription charges by 300% ... This is a
dirct lie" Angus Maude 26/4/79
July 16th 1979 Prescriptionsraised to .45p
April 1st 1980 Prescriptionsraised to .70p
Dec 1st 1980 Prescriptionsraised to£1.00
April 1st 1982 Prescriptionsraised to £1.30
April 1st 1983 Prescriptionsraised to £1.40
April 1st 1984 Prescriptionsraised to £1.60
April 1st 1985 Prescriptionsraised to £2.00 .
April 1st 1986 Prescriptionsraised to £2.20
April 1st 1987 Prescriptionsraised to £2.40
April 1st 1988 Prescriptionsraised to£2.60 0

Published by Cardiff Trades Union Council
Editor Alex Bird
Typeset output by Afal
Printed by Fingerprints
Write to the Editor
c/o Fingerprints, Pen-y-WainLane, Roath, CARDIFF.
Tel 482582 Fax 499429

The opinions expressed in Union Eyes are not
necesarily those of the Trades Union Council unless
indicated. All material is copyright Cardiff Trades
Union Council © 1989 unless otherwise indicated.
Reproduction is welcomed by sympathetic publica-
tions, and all fees will normally be waived, provided
publication is not for profit, and a credit is given.
For further details on the Trades Union Council and
its activities, or for affiliation details, contact the
Secretary, JanWarhurst, 8 Lily Street, Roath, Cardiff,
CF2 3EB. Tel 480590.
Our apologies to all who have submitted articles
which have been ommited. As always we cannot fit
everything in, and good articles have had to be left
out. Our sincere thanks to all who have helped with
the paper in any way.
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___ WORKINGTOGETHERINWALES _

Harriet Harman was part of a Labour Party
investigation into private health care in the
USA. There she found:-
• One in five Americans is unable to afford or
get private health insurance
• A new insurance industry which insures you
against the small print in your insurance policy
• Unnecessary operations are rife. Babies are
born by caesarian section three times as often
as in Britain because it's quicker.
• Expensive operations performed in place of
effective drug therapies to maximise income.
• Despite spending almost twice as much on
health care, the real value of care received by
the patient is estimated to be only 10% more
than in Britain. The 90% difference is made up
in administration and profit.
• Violence and aggro in the lobby. In Harlem
there are bullet-proof screens to protect the
staff from those they refuse treatment to.
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Wales Co-operative Centre provides Free Services to help create employment through
Workers' Co-operatives

Workers' Co-operatives are democratic businesses which two or more people can run,
pooling resources and responsibility. Profits are shared, and each memher is personally

involved in the quality of product or service.

Wales Co-operative Centre has Development Officers hased in Bangor, Wrexham,
Carmarthen and Merthyr Tydfil, as well as marketing, training and financial advisors

hased in Cardiff

I FINDOUTMORE _
by phoning Cardiff (0222) 554955.

WALES CO-OPERATIVE CENTRE •••
CANOLFAN CYD-WEITHREDOL CYMRUm
Llandaff Court Fairwater Road, CARDIFF CF5 2XP.
Fo~ndcd by Wales TUe. Sponsored by the Welsh Office, Welsh Develop-
ment Agency, Mid-Wales Development, E.E.e., County, Borough and
District Councils of Wales.
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